








§21.6521  Employment of qualified veterans.





	(a) Provisions of the IEAP (Individualized Employment Assistance Plan). Each IEAP of a qualified veteran shall require that the:





		(1) Case manager maintain close contact with qualified veterans who become employed to help assure adjustment to employment;





		(2) Veteran discuss any plan to leave employment during the trial work period with the case manager.  (Authority: 38 U.S.C. 1163(c))





	(b) Coordination with the Adjudication Division. The VR&C Division will inform the Adjudication Division in writing upon employment of the participating qualified veteran during a program of either vocational rehabilitation services or counseling and employment services and when such employment has continued for 12 consecutive months. See §3.343(c)(2) of this title.  (Authority: 38 U.S.C. 1163(a))






















































































Next Section is §21.6523
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