

















§18.409  Administrative requirements for certain recipients.





	The Secretary may require any recipient with fewer than fifteen employees, or any class of such recipients, to comply with §§18.407 and 18.408 in whole or in part, when the Secretary finds a violation of this part or finds that such compliance will not significantly impair the ability of the recipient or class of recipients to provide benefits or services.























§18.410  Effect of State or local law or other requirements and effect of employment 	opportunities.





	(a) The obligation to comply with this part is not obviated or alleviated by the existence of any State law or other requirement that, on the basis of handicap, imposes prohibitions or limits upon the eligibility of qualified handicapped persons to receive services or to practice any occupation or profession.





	(b) The obligation to comply with this part is not obviated or alleviated because employment opportunities in any occupation or profession are or may be more limited for handicapped persons than for nonhandicapped persons.
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