














April 30, 2001  








VBA Letter 22-01-06     


	224B





Director (00/21/22/24/27/28)


All VA Regional Offices





Subject:  $600 Contribution for MGIB—Active Duty








1.  Purpose.  This letter and the attached draft circular provide initial instructions for implementing the $600 Contribution provisions of Public Law 106-419, Veterans Benefits and Health Care Improvement Act of 2000. 





2.  Background.  The $600 Contribution provision of Public Law 106-419 is effective May 1, 2001.  The increased benefit is available for terms beginning after that date.  Contributions may begin on that date.  The attached Appendix B should answer many of your questions. 





3.  Who Should Read.  The draft Appendix B affects Finance activities at all Regional Offices, Veterans Benefits Counselors, Education Liaison Representatives, Veterans Claims Examiners (Education) and Veterans Case Managers (Education) at the Regional Processing Offices.





4.  Contact Points.  Direct your questions regarding the $600 Contribution to the staff listed in paragraphs 3 and  5 of the appendix.





5.  Status of Draft Circular.  Go ahead and use this circular to handle claims and inquiries, even though it is still marked “DRAFT.”











		/s/


		Celia P. Dollarhide


		Director, Education Service





Attachment





�






INCREASED ACTIVE DUTY MGIB BENEFITS FOR CONTRIBUTING MEMBERS





1.   BACKGROUND





a.  Background. 





   (1)  Pay reductions of $1200 are made automatically from MGIB participants basic military pay.  These pay reductions are made during the first 12 months of military service.  The pay reduction is non-refundable and is not considered a contribution.





   (2)  The amount of basic educational assistance allowance that an eligible MGIB participant is entitled to depends on the participants obligated period of service.  A participant with an obligated period of service of two years (category IA) is currently entitled to $528 per month for full-time training.  A participant with an obligated period of service of three years or more (category IB) is currently entitled to $650 per month for full-time training.  A participant with an obligated period of service of less than three years, and an obligation to serve four years in the Selected Reserve (category IC), is currently entitled to $650 per month for full-time training.





   b.  New Provision





   (1)  PL 106-419 revises 38 U.S.C. §3011 and §3012 to allow a service member participating in MGIB to make additional payments to VA for the purpose of receiving an increased amount of educational assistance.





   (2)  Participants can make these additional payments in $4 increments up to a maximum of $600.  The minimum amount that DoD will withhold as a pay reduction is $20.  These additional payments are non-refundable.





   (3)  MGIB participants who establish eligibility under 38 U.S.C. §3011(a)(1)(B) (category IIA), §3012(a)(1)(B) (category IIB), §3018A (category IIIA), §3018B (category IIIB), or §3018C (categories IVA and IVC) are not eligible to make additional payments.





NOTE 1:  VEAP participants who elect chapter 30 under the provisions of PL 106-419 (new category IVC) are not eligible to make additional payments under this provision.





NOTE 2:  If an individual was originally eligible under category I and made contributions under this provision, and now is discharged under category IIIA or IIIB, any amount contributed under this provision is still available to increase the basic rate payable.





   (4)  A participant’s monthly full-time MGIB benefit will be increased by an additional $1 per month for each $4 contributed.  Payment for lesser training times will be adjusted proportionately.   The maximum contribution of $600 allows for a maximum monthly full-time MGIB benefit of $800 for categories IB, IC, and III, and $678 for category IA.





   d.  Time Limit.  MGIB participants who are discharged from service between November 1, 2000, and April 30, 2001, may make these additional payments beginning on May 1, 2001, and ending on July 31, 2001.  





NOTE:  These contributions are in addition to the $1200 pay reductions required of MGIB—Active Duty participants.





   e.  Who Should Read.  This appendix affects Finance Clerks at all Regional Offices, and Education Liaison Representatives, Education Veterans Claims Examiners and Education Veterans Case Managers at the Regional Processing Offices, and Veterans Benefits Counselors.





   f.  Installation Date.  This provision is effective May 1, 2001.  Systems changes are scheduled for implementation in September, 2001 or later. 





2.  CONTRIBUTIONS 





   a.  Payroll Reduction Compared to Contributions.  The $1200 payroll reduction that has been in place for Montgomery GI Bill--Active Duty since July 1, 1985 are not contributions.  This is the first instance where contributions have been collected for Chapter 30. 





   NOTE:  Only claimants eligible under Title 38, Sections 3011 and 3012 (except for the 34/30 individuals) are eligible to contribute up to $600  This limits eligible persons to Categories 1A and 1B. 





   b.  New Procedure.  Servicemembers will make contributions in increments of not less than $20 per month to the Secretary of the Department of Defense.  The Defense Finance Accounting System (DFAS) will collect the contributions.  Contributions can be made in any amount up to $600.  Effective date of the additional benefit will be the beginning of the term following the month of contribution. 





   EXCEPTION:  VA will collect contributions from veterans released from active duty between November 1, 2000 and April 30, 2001.  See paragraph 3d Below. 





   c.  Identification.  VA will recognize claims based on contributions if the claimant specifies it on the VA Form 22-1990, Application for Education Benefits, VA Form 21-4138, Statement in Support of Claim, letter or email. 





   d.  Publication Revisions.  M22-4, Education Procedures, will be revised to incorporate these new procedures. 





3.  PROCEDURES FOR VETERAN CLAIMS





   a.  Evidence Required.  Since contributions must be made while the claimant is in service, veteran claims will be paid based on evidence of contributions made in service.  Evidence will consist of copies of Leave and Earnings Statements, allotment forms, or receipts from the finance activity of the claimant’s service branch.  This data will be received from DMDC at a future date.  Discussions are currently being held regarding how this data will be displayed.





   b.  Payment of additional benefit rate.  Veterans will be paid an additional $1 per month for full-time training for each $4 contributed while in service. For three-quarter time training, veterans will be paid an additional 75 cents for each $4 contributed; for half time veterans will be paid an additional: 50 cents for each $4 contributed; and for quarter time, the tuition and fees ceiling is raised by 25 cents for each $4 contributed. 





   c.  Computation of additional rate.  Until system changes can be made, claims processors will compute the rate manually, based on the rate payable without the contributions, adding the additional monthly rate payable and using the “M” benefit payment override indicator.   Claims processors will annotate the contribution amount and date of last contribution in the Message Field on the award screen. 





   d.  Finance procedures. On May 1, 2001, RPOs and RO’s can begin to collect contributions from Chapter 30 veterans released from active duty between November 1, 2000 and April 30, 2001.  These contributions must be made in: 





   (1)  multiples of $4; 


   (2)  increments of not less than $20; and


   (3)  total contributions for a veteran can not exceed $600. 





When contributions are received, the finance activities will notify the Chapter 30-coordinator in the appropriate RPO of the date and amount.  Contributions will be posted to the Miscellaneous Receipt Account 36 2473.7 and transferred to Treasury.  





Below outlines the procedures for processing full or partial collections from veterans.





   (1)  Accept payments from veterans and prepare SF 1027, Field Service Receipt (Note: Record proper date and amount of payment.) 


   (2)  Fax a copy of the SF 1027 to the Education activity at the VAROs servicing RPO and include a finance point of contact. 


   (3)  Contact the Education activity at the VAROs servicing RPO, to confirm if veteran is eligible to participate. 





   (5)  Deposit collections in the suspense account until confirmation of veterans’ eligibility to participate. 


   (6)  For eligible veterans, record collections in the Miscellaneous Receipt Account 36 2473.7, Contribution from Military Personnel. 


  (7)  In general, do not accept payments after July 31, 2001.  However, payments made by mail must be received or postmarked on or before July 31, 2001. 


  (8)  Contact the Chapter 30 coordinator at the servicing RPO to determine whether payments will be accepted in special circumstances.





  If you have any questions relating to these procedures, please call VACO Office of Resource Management at (202) 273-6720.





4.  PROCEDURES FOR INSERVICE CLAIMS





There are essentially 3 types of inservice claims:





   a.  Full contributors.  An inservice claimant who is otherwise eligible for chapter 30 and has already contributed all $600.  They will be paid tuition and fees.   The only effect the $600 is if the claimant has reached the maximum monthly rate otherwise payable.  Then their payment will be increased, as for veterans, by $1 per month for full-time training, for every $4 contributed up to the amount of tuition and fees reimbursement, or $150 additional whichever comes first.. For lesser training times, the tuition and fees ceiling is raised an additional 75 cents for each $4 contributed for three-quarter time training; an additional: 50 cents for each $4 contributed for those training at half time; and for quarter time, the tuition and fees the ceiling is raised by 25 cents for each $4 contributed. 





   b.  Continuing contributors.  An inservice claimant otherwise eligible who has contributed less than $600, and may continue to contribute.  These claims will be treated as above, with the payment effective the first day of the term after the last contribution. 


   (1)   If  an inservice person first contributes $20 in April, and begins school in August, the additional amount is payable with the August term. 


   (2)If contributions do not begin until September, additional amount is not payable until the following term. 


   (3)  If the person has a monthly allotment of $20, beginning in April: 


   (a)  additional full-time benefits are payable based on $80 of contributions (April, May, June, July) for the term beginning in August, or an additional $20 in benefits per month, up to the cost of tuition and fees. 


   (b)  Benefits will be payable for the term beginning in January based on $180 (April, May, June, July, August, September, October, November, December) additional contributions, or $45 in additional full-time benefits per month for full-time training, up to the cost of tuition and fees.





   c.  Prospective attendees.  Inservice persons who are not in school, but who apply for benefits, will be fully informed of the basis for payment if they do attend school.  They should be made aware that they are likely to receive greater additional benefits as a veteran, unless they expect to attend an expensive school or course while inservice. 


5.  QUESTIONS.  Refer questions to the Education Procedures and Systems staff at 


(202) 273-7181 or by e-mail to: VAVBAWAS/CO/224B. 














By Direction of the Under Secretary for Benefits














Celia P. Dollarhide


						Director, Education Service











Distribution:	CO:	RPC 2904


SS (224A)	FLD:	VBAFS, 1 each (Reproduce and distribute as needed with 1 each for 


Finance Clerks at ROs and ELR’s, VBC’s, VCE’s, and VCMs at RPOs)


		EX:	ASO and AR, 1 each





