Veterans Benefits Administration	Circular 22-02-01

Department of Veterans Affairs	Change 1

Washington, D.C.  20420 	October 29, 2003



EDUCATION PROVISIONS OF PUBLIC LAW 107-103



1.  PURPOSE.  This change clarifies our previous instructions regarding payment of independent study. 



2.  SUMMARY OF CHANGE.   The previous version failed to mention that all independent study programs must be accredited.  Also, it failed to note that the liberalization provided by Public Law 107-103 does not apply to chapter 35.  Chapter 35 independent study must be part of a standard college degree.  This change also updates implementation for “Definition of Educational Institution” and “Improved Outreach Service for Separating Servicemembers And Veterans.”      



3.  Circular 22-02-01, dated March 8, 2003, is changed as follows:



Pages 13 and 14:  Remove these pages and insert pages 13 and 14 attached.



Brackets [  ] are included to identify revised material in Circular 22-02-01. 



					By Direction of the Under Secretary for Benefits







				    Dennis Douglass

	Acting Director, Education Service
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�EDUCATION PROVISIONS OF PUBLIC LAW 107-103



1.  BACKGROUND



	a.  Purpose.  This circular covers how the education provisions of PL (Public Law) 

107-103, The Veterans Education and Benefits Expansion Act of 2001, affect chapters 30, 32, and 35 of title 38 U.S. Code, chapter 1606 of title 10, and section 903 of Public Law 96-342. This law was signed on December 27, 2001.  Where indicated, the instructions are for immediate implementation.



	b.  Who Should Read.  This circular affects ELRs (Educational Liaison Representatives), Education VCEs (Veterans Claims Examiners) and Education VCMs (Veterans Case Managers) at the RPOs (Regional Processing Offices), and SAA (State approving agency) officials.  



	c.  Effective Dates.  The following chart shows the effective dates for the different provisions of this law.



Provision�Section�Effective Date�Paragraph��Chapter 30 Rate Increase�101�1/1/2002�2��Chapter 35 Rate Increase�102�1/1/2002�3��Restoration of Entitlement�103�9/11/2001�4��Accelerated Payment �104�10/1/2002�5��Chapter 30 Eligibility�105�12/27/2001�6��ROTC Increase�106�10/1/1996�7��Work-Study Expansion�107�12/27/2001�8��Chapter 35 Spouse Eligibility�108�12/27/2001�9��Special Restorative Training Expansion�109�12/27/2001�10��Education Institution Defined�110�12/27/2001�11��Distance Education�111�12/27/2001�12��Outreach Expansion�303�12/27/2001�13��

	d.  References to Public Law Sections.  The relevant sections of the public law are indicated in the paragraph titles.  



	e.  Text of Public Law.  To view the text of this public law on the Internet, do the following:



	(1)  Go to the Internet web site  "http://thomas.loc.gov".



	(2)  Under Legislation, click on "Public Laws by Law Number".



	(3)  Click on the appropriate range of public law numbers ("107-100 - 107-150" in this case).

�	(4)  Scroll down to "103" and click on "H.R.1291".



	(5)  Click on Text or PDF at the top of the screen.



	(6)  Scroll down to the section desired.  



2.  INCREASE IN CHAPTER 30 RATES (SECTION 101)



	a.  New Provision.  PL 107-103 increases the full�time chapter 30 benefit to $800 per month for a three-year period of service, $650 per month for a two-year period of service and $988 for Category II (Vietnam Era) with no dependents.  These rates are effective January 1, 2002.  This public law also provides additional chapter 30 rate increases effective October 1, 2002, and October 1, 2003.  No consumer price adjustments will be made on October 1, 2002, or October 1, 2003.  For the full rate charts for each period, see exhibit 1.



	b.  Significance.  There is almost a 47% increase in benefits from the October 1, 2001 rate to the October 1, 2003 rate.

 

	c.  Implementation



	(1)  Benefits Delivery Network (BDN) Changes.   On-line processing was updated January 18, 2002, to reflect the rate increase effective January 1, 2002.  The chapter 30 master records were updated on January 20, 2002, to reflect the January 1, 2002 rate increase. 



	(2)  Notification of Increased Rate.  Chapter 30 claimants were sent VA Form 22�0292, Chapter 30 Increased Educational Assistance Allowance, informing them of the new rates effective January 1, 2002.  See exhibit 2.



3.  INCREASE IN CHAPTER 35 RATES (SECTION 102)



	a.  New Provision.  PL 107-103 increases the chapter 35 full-time rate to $670 per month effective January 1, 2002. 



	b.  Significance.  This is a 10% increase over the chapter 35 rates effective October 1, 2001.



	c.  Implementation



	(1)  BDN Changes.  The chapter 35 master records were updated during cycle 0, February processing. The chapter 35 on-line rates were updated after cycle 0, February processing. 

�	(2)  Notification of Increased Rate.  Chapter 35 claimants were sent VA Form 22�0325, Increased Educational Assistance Allowance Under Chapter 35, informing them of the new rates and effective date.  See exhibit 3.



4.  RESTORATION OF ENTITLEMENT (SECTION 103)



	a.  Background.  In response to the Persian Gulf War, Congress amended 38 U.S.C. chapters 30, 32, and 35 and 10 U.S.C. 1606.  If a reservist or guard member was called up or an active duty person was ordered to a new duty location or assignment in connection with the Persian Gulf War, and then had to discontinue school, and did not receive credit for the courses he or she had to drop, VA would restore the entitlement used.  Congress established the start of the Persian Gulf War as August 2, 1990.



VA applied the restoration of entitlement provision to any call-up after August 2, 1990, including call-ups in connection with Bosnia, Kosovo, Somalia, Rwanda, Haiti, and the terrorist attacks of September 11, 2001, since Congress never provided an official ending date to the "Persian Gulf War."  



The interpretation of the law described above was called into question in September 2001 and VBA letter 22-01-17, dated September 27, 2001, was issued.  This letter directed the RPOs to stop applying entitlement restoration procedures to chapters 30, 32, and 35 but to continue applying them to chapter 1606.   Congress clarified its intent regarding entitlement restoration in the section described below. 



	b.  New Provisions  



	(1)  Entitlement Restoration:  Reservists or National Guard personnel called to active duty on or after September 11, 2001 under sections 688, 12301(a), 12301(d), 12301(g) 12302, or 12304 of title 10 are eligible for entitlement restoration under chapters 30, 32, and 35 of title 38 and section 903 of PL 96-342 as described in 

M22-4, part IV, paragraph 11.29.  Likewise, servicepersons who are ordered to a new duty assignment or have an increased workload on or after the date of this provision of law (September 11, 2001), are eligible for entitlement restoration under chapters 30 and 32 and section 903.   (Entitlement restoration for chapter 1606 remains unaffected.)  Claims examiners should obtain a copy of the claimant’s orders to determine if the call-up is under sections 688, 12301(a), 12301(d), 12301(g) 12302, or 12304 of title 10.  M22-4, part IV, paragraph 11.31d will be revised.

�NOTE 1:  Entitlement restoration is not available for activation before September 11, 2001, for chapters 30, 32, 35 and section 903, except in cases where the individual served in the actual Persian Gulf War or its aftermath.  Claims for restoration based on activation before September 11, 2001 will be denied in most cases.  If claims examiners are not sure if the eligible person’s service meets the provisions of the law for entitlement restoration before September 11, 2001, they may request an advisory opinion in accordance with M22-4, part III, paragraph 2.06a.  Prior entitlement restorations will be regarded as administrative error and no overpayments will be created.



NOTE 2:  This provision applies not only to students who completely withdraw from school, but also to reductions in training time.  There is no time limit to apply for entitlement restoration.  



	Example 1:  An Army veteran is enrolled at University X from September 1, 2001, to December 5, 2001, and is receiving chapter 30 benefits.  On October 11, 2001, he is called to active duty.  VA Form 22-1999b is received from University X reporting he withdrew from school on October 11, 2001, due to his  activation, and that he will receive no credit for the courses he is pursuing.  University X provides VA with a copy of his orders which states his activation is in accordance with title 10, USC 12301(a).  This veteran is entitled to 1 month, 11 days of restored entitlement for the period September 1, 2001, to October 11, 2001, the beginning date of the term until the date of withdrawal.  Although he started school prior to September 11, 2001, his activation  was after September 11, 2001. 



	Example 2:  On April 24, 2001, a veteran, who is also in the National Guard, who is receiving chapter 30 benefits, receives orders to deploy to Kosovo.  She is enrolled at University Y from January 10, 2001, to May 15, 2001.  University Y advises VA that she withdrew on April 30, 2001, due to this call-up, and that she would not receive credit for her courses because she cannot take the final exam.  This veteran is not eligible for entitlement restoration because the veteran’s deployment to Kosovo was not in connection with the actual Persian Gulf War.  If this had been a reservist, in receipt of chapter 1606 benefits, the reservist would be eligible for entitlement restoration from January 10, 2001, to April 30, 2001.  



	(2)  Chapter 35 Delimiting Date Extension:   If a chapter 35 eligible person is called to active duty on or after September 11, 2001, under sections 688, 12301(a), 12301(d), 12301(g), 12302, or 12304 of title 10, his or her delimiting date will be extended by an amount equal to the period of active duty plus 4 months.  Such individuals will not be subject to the age 31 limitation on receiving benefits.  



	c.  Effective Date.  September 11, 2001.

�	d.  Significance:  The entitlement restoration provision applies to any call-up on or after September 11, 2001, or for servicepersons any duty reassignment or increased workload after that date.  This entitlement restoration provision reverses 

VBA Letter 22-01-17 which advises that entitlement restoration does not apply to chapters 30, 32, and 35.  Note that entitlement restoration always did apply to chapter 1606. 



	e.  Implementation:  For immediate implementation.  Do not invite claims for entitlement restoration when such claims are not appropriate.  Do not use PCGL letter "DEV 11" until it is updated.  Also see paragraph 9 for information concerning the eligibility of chapter 35 spouses; if an affected spouse qualifies for both the special saving provision stated in NOTE 2 and also qualifies for entitlement restoration, send him or her a dictated letter that changing his or her program will cause a delimiting date to be imposed.  Procedures for adjusting the delimiting date for spouses and children based on being called to active duty follow: 



	(1)  Spouse or Surviving Spouse.  Adjust the delimiting date for a spouse or surviving spouse by using the Disability Extension field on the 311, Chapter 35 Eligibility screen.  In the PERIOD OF DISABILITY MOS/DAYS field, enter the total months and days of the extension including the additional four months. In the DATE ELECTED BY CLAIMANT field, enter the claimant's original delimiting date.



	(2)  Child.  Also adjust the delimiting date for a child by using the 311 screen.  In the FIRST RELEASE FROM ACTIVE DUTY field, enter the date equal to 4 months after the ending date of the active duty period.  



	(a)  If the adjusted delimiting date is before the child's 31st birthday, no further entries are required.



(b) If the adjusted date should be after the child's 31st birthday, however, claims examiners must use the TIME LOST BEYOND CONTROL fields in order for BDN to correctly compute the new Delimiting Date.  In these cases, it is recommended that claims examiners manually compute the new Delimiting Date in order to verify the BDN computation and make adjustments as necessary to derive the correct date.

�5.  ACCELERATED PAYMENT (SECTION 104)



NOTE:  This provision of law is not effective until October 1, 2002.  The discussion below does not address all aspects of this law.



	a.  New Provision



	(1)  General.  Public Law 107-103 establishes a new provision for paying additional chapter 30 benefits to persons enrolled in high cost programs leading to employment in a high technology industry.  If the total charges of an approved high technology program exceed 200% of the basic educational assistance the person would otherwise receive, then the individual may receive a lump sum equal to 60% of established charges.  An individual must request acceleration.  Entitlement is charged dollar-for-dollar in the same manner as for flight or correspondence training. 



NOTE:  Future regulations will define high technology industry.  In addition, the term ‘established charges’ means the actual charges for tuition and fees as determined by regulation.    



Example:  A veteran takes a full-time high technology program beginning in November 2002.  The tuition and fees are $12,000 and the program is 6 months long.  The full-time rate for purposes of this example is $900 per month.  $900 x 6 = $5400 (the total amount payable for the course if acceleration were not claimed).  200% of $5400 is $10,800.  Here the total charges for the program, $12,000, exceed 200% of the amount of chapter 30 benefits otherwise payable for the program and the individual requesting acceleration will receive 60% of $12,000 or a $7,200 payment. 



	b.  Effective Date.  October 1, 2002.  



	c.  Significance.  This provision of law may help chapter 30 claimants who are taking high-cost, highly technical programs that lead to employment in a high technology industry by providing a lump sum payment of 60% of tuition and fees.  All such programs have to approved by the appropriate State approving agency and identified as leading to employment in a high technology industry.  As indicated above, the definition of high technology programs will be determined by regulation which will be issued later. 



	d.  Implementation.  Education Service will issue a separate appendix with detailed instructions for implementing this provision of law before October 1, 2002.

�6.  CHAPTER 30 ELIGIBILITY (SECTION 105)



	a.  New Provision.  PL 107-103 establishes chapter 30 eligibility for certain Vietnam era veterans who weren't previously eligible for chapter 30.  These new eligibility categories will be identified as IIC and IID.  To qualify, the following requirements must be met:



	(1)  The veteran was eligible for Vietnam Era GI Bill benefits on December 31, 1989;



	(2)  The veteran was not on active duty on October 19, 1984; 



	(3)  The veteran reenlists or reenters on a period of active duty on or after October 19, 1984 (Education Service is seeking a technical amendment to the legislation due to the obvious conflict in the dates); and



	(4)  The veteran served three continuous years on active duty at any time beginning on or after July 1, 1985, or served two continuous years on active duty at any time beginning on or after July 1, 1985, followed by four continuous years in the Selected Reserve.  (Selected Reserve service must begin within one year after completing active duty.)



	(5)  Individuals meeting the above requirements who served at least three continuous years on active duty at any time on or after July 1, 1985, are considered in a new eligibility category which is "category IIC."



	(6)  Individuals meeting the above requirements who served at least two continuous years on active duty at any time on or after July 1, 1985, followed by four  years in the Selected Reserve are considered in a new eligibility category which is "category IID." 



NOTE 1:  The delimiting period for veterans who meet these requirements begins effective December 27, 2001, and is subject to reduction for periods not on active duty between January 1, 1977, and June 30, 1985.  All other category II eligibility provisions such as early separation provisions also apply.



NOTE 2:  These provisions don’t change the requirements for Vietnam Era veterans who were not previously eligible for chapter 30 and who were on active duty on October 19, 1984.  They still must have served on continuous active duty that met the three-year requirement or the two-year with Selected Reserve requirement beginning on July 1, 1985.  Also, these provisions do nothing for the person who entered full-time National Guard duty under title 32, U.S. Code, before July 1, 1985.  Such a period of service is still not active duty under title 38.    



	b.  Effective Date.  December 27, 2001.

�	c.  Significance.  A new group of Vietnam Era veterans and servicepersons are potentially eligible for chapter 30 benefits.



	d.  Implementation.  Immediate. If any case is encountered where the individual reentered service on October 19, 1984 (that exact date), consult Education Service for guidance since the legislation is ambiguous as to that particular day.  Until changes to BDN are made, procedures for processing these cases follow: 



	(1)  Manually compute the reduction to the 10-year delimiting period.  Persons who are eligible under this new provision will always have less than 10 years of eligibility as they cannot have been on active duty on October 19, 1984.  Therefore, all will have a period that they were not on active duty during the period between January 1, 1977, and June 30, 1985.



	(2)  Subtract the period that they were not on active duty from December 26, 2001.



	(3)  Enter the resulting date in the RAD (Released from Active Duty) date on the 310 Chapter 30 Eligibility and Entitlement screen.  This will result in BDN computing the correct delimiting date.  BDN requires continuous active duty in order to establish category II eligibility.  Therefore, it is necessary to adjust the EOD (Entered on Duty) and RAD dates on the 310 screen in order to establish eligibility for these new categories.  The RAD date is critical in determining the correct delimiting date.  Education Service will request BDN changes when Congress clarifies the rule for persons who entered duty on October 19, 1984.



	(4)  In the 312 screen MESSAGE field, enter "CATEGORY IIC or IID as appropriate."



7.  ROTC INCREASE  (SECTION 106)



	a.  Background.  Previous law provided that if an officer was commissioned after October 1, 1996, and he or she had received less than $2,000 in any one school year while enrolled in the ROTC (Reserve Officers' Training Corps) Scholarship program, then such a person could be eligible for chapter 30.  If the individual received $2,000 or more in each year while under the ROTC scholarship, the individual could not receive chapter 30.  Before October 1, 1996, all individuals commissioned as a result of ROTC scholarship were barred from receiving chapter 30 benefits. 

�	b.  New Provision.  PL 107-103 increases the amount that a student under the ROTC program may receive in scholarship assistance and still retain eligibility for chapter 30. The amount is increased from $2,000 to $3,400 per school year.  The new rule is:  If an individual commissioned after September 30, 1996, received $3,400 or more in each year while under the ROTC scholarship, he or she may not receive chapter 30. 



NOTE 1:  This program is also known as Senior Reserve Officers Training Corps (SROTC).



NOTE 2:  Individuals who qualified under the former $2,000 rule are unaffected by this change. Their delimiting date and earliest date of payment are unchanged.  



	c.  Effective Date.  This provision is retroactive to September 30, 1996.  However, chapter 30 benefits paid as a result of this provision are effective from January 1, 2002.



	d.  Significance.  Some individuals may qualify for chapter 30 benefits under this increased limit who did not qualify under the previous $2,000 limit. 



Example 1:  An officer served from November 1, 1996, to October 31, 2000, and he received a $2,500 scholarship in one year and over $3,400 in the other years.  He was previously denied chapter 30.  Under the new rule, he is eligible.  However, his delimiting date would be 10 years from October 31, 2000.  Also, he could not receive payment for any training before January 1, 2002.

 

Example 2:  An officer served from November 1, 1996, to October 31, 2000, and he received $2,500 scholarship every year except for his second year for which he received only $1,900. He is eligible under the former $2,000 rule.  His delimiting date would be 10 years from October 31, 2000.  He qualifies for payment as early as November 1, 1998, if he was in training on that date.  



	e. Implementation.  For immediate implementation.  RPOs may encounter these cases which had been previously denied.  



8.  EXPANSION OF WORK-STUDY OPPORTUNITIES (SECTION 107)



	a.  New Provision.  PL 107-103 expands the number of places where a student can work and receive VA work-study benefits.  These new provisions of law, listed below, are restricted to a five-year period beginning on December 27, 2001:



	(1)  Outreach services furnished by SAA employees as described in paragraph 13 below.



	(2)  The provision of hospital and domiciliary care and medical treatment in a State home for which payment is made under section 1741 of title 38.

�

	(3)  Activities relating to the administration of a national cemetery or a State veterans’ cemetery.



	b.  Effective Date.  December 27, 2001.



	c.  Significance.  There are 3 new places that can employ work-study students. 



	d.  Implementation.   



	(1)  Do not immediately implement the provision concerning outreach services to servicemembers and veterans furnished by SAA employees.  Education Service must coordinate with the SAAs concerning this provision of law and will issue additional instructions in the future.



	(2)  Immediately implement the other provisions.



9.  CHAPTER 35 ELIGIBILITY OF SPOUSES AND SURVIVING SPOUSES (SECTION 108)



	a.  Background.  The United States Court of Appeals for Veterans Claims previously decided in Ozer v. Principi, that chapter 35 spouses have no delimiting date.  Education Service issued VBA Letter 22-01-10 on June 22, 2001, explaining how the RPOs should implement the Ozer decision. In some cases, individuals are receiving benefits as a result of the Ozer decision long after their original delimiting date had passed. 



	b.  New Provisions  



	(1)  PL 107-103 invalidates the Ozer decision.  For all eligibility decisions made on or after December 27, 2001, spouses should get a 10-year delimiting period in which they may, upon first becoming eligible, use chapter 35 benefits.  The date of claim is not a factor.  For example, if a VA Form 22-5490, Application for Survivors' and Dependents' Educational Assistance, was received from a chapter 35 spouse on November 22, 2001, but the claim was not decided until January 2, 2002, the spouse will get a 10-year delimiting period.  Spouses may choose when their delimiting period begins in accordance with the rules given in M22-4, part VII, paragraph 1.05a.  A second spouse's delimiting date is the same date as computed for the first spouse. 



NOTE 1:  If an award was authorized on or after December 27, 2001, with no delimiting date, discontinue benefits in accordance with 38 CFR 21.4135(t).  This regulation cross references 38 CFR 3.114(b) which requires a 60-day notice period as well as a detailed explanation before VA terminates benefits.

�NOTE 2:  A special saving provision applies to those chapter 35 spouses who were granted benefits under the Ozer decision.  These individuals will continue to not have a set delimiting date unless they apply for a change of program.  If a spouse changes schools, but not programs, they do not lose the Ozer protection.  If a spouse does not have a delimiting date because of the Ozer decision and later applies for a change of program, he or she loses the Ozer protection.  The new delimiting date will be determined as if the Ozer decision did not exist.  In some cases, the date will be in the past.  It will be necessary to write the spouse and give a detailed explanation of the new delimiting date and why they may no longer be eligible for benefits.  Be sure to include appeal rights and terminate benefits, if necessary, in accordance with 38 CFR 21.4135(t).  The new delimiting date will be determined per subparagraph (1) above.



	(2)  If a spouse becomes a surviving spouse due to the death of the veteran, the surviving spouse will receive a new 10-year delimiting date.  



NOTE:  The maximum entitlement for any chapter 35 spouse may not exceed 45 months.



	c.  Effective Date.  December 27, 2001.



	d.  Significance.  Congress corrected the wording in chapter 35 that led the Court to believe that chapter 35 spouses have no delimiting date.  New chapter 35 spouses get a set 10-year delimiting date. 



	e.  Implementation.  For immediate implementation.  Some RPOs kept a list of cases that had no delimiting date.  If possible, notify spouses with no delimiting date of the possible effect of changing their program.  We suggest putting a flash in TIMS to identify these cases as “Ozer case”.  If a VA Form 22-5495, Request for Change of Program or Place of Training, is received indicating a change of program, this flash will help to identify a case where we now have to impose a 10-year delimiting period.  If no list was kept, claims examiners should try to identify these cases as they come across them in normal claims processing. 



10.  EXPANSION OF SPECIAL RESTORATIVE TRAINING (SECTION 109)



	a.  Background.  Previously, SRT (Special Restorative Training) benefits were payable to chapter 35 children who were disabled.  SRT training is designed to overcome, or lessen, the effects of a manifest physical or mental disability which would handicap an eligible person in the pursuit of a program of education.  

�	b.  New Provision.  PL 107-103 extends SRT benefits to those spouses and surviving spouses that qualify for chapter 35 benefits and are also disabled so as to qualify for SRT training.  The law adds that if SRT is authorized, then the parent or guardian (if the eligible person has a parent or guardian acting for him or her) shall be entitled:



	(1)  To receive on behalf of the eligible person the special training allowance under section 3542(a);



	(2)  To elect an increase in the basic monthly allowance provided under section 3542(a); and



	(3)  To agree with the Secretary of Veterans Affairs on the fair and reasonable amounts which may be charged under subsection 3541(a).  



NOTE:  The VR&E (Vocational Rehabilitation and Employment) Division determines eligibility for SRT benefits and will administer these provisions.  RPOs should not pay SRT benefits without approval by VR&E.  VR&E determines what SRT payments are made.



	c.  Effective Date.  December 27, 2001.



	d.  Significance.   This provision expands the SRT provision of law to certain spouses and surviving spouses.



	e.  Implementation.  Follow the procedures shown in M22-4, part VII, paragraphs 1.10 and 4.05.  



11.  DEFINITION OF EDUCATIONAL INSTITUTION (SECTION 110)



	a.  New Provision.   PL 107-103 changes the definition of “educational institution” to include any private entity that offers, either directly or under an agreement with another entity, a course or courses to fulfill requirements for attainment of a license or certificate generally recognized as necessary to obtain, maintain, or advance employment in a vocation or profession in a high technology occupation, as determined by VA.  



NOTE 1:  Organizations that can be approved as educational institutions under this new provision are limited to businesses and other similar organizations offering courses required for licensing and certification in high-tech occupations.  Businesses and other organizations that offer courses that are optional for attainment of a license or certification may not be approved.





�

NOTE 2:  This new provision merely expands the definition of "educational institutions."  SAAs must apply all title 38 approval criteria in approving the courses offered by such organizations.



	b.  Effective Date.  December 27, 2001.



	c.  Significance.  This provision allows new types of organizations to be considered "educational institutions" and should permit a new group of individuals access to education benefits.  Before this law, eligible persons could not receive benefits when attending programs administered by businesses or other similar entities.  Common examples would include pursuit of high technology courses offered by businesses such as high-tech software or network administrator courses.  However, we cannot overstress the point that the courses must be required for a license or certificate for the entity offering them to be considered "educational institution." 



	d.  Implementation.  [Education Service has issued a regulation which includes a  definition for high technology occupations (see 38 CFR 21.4200(cc)).  State approving agencies should follow this regulation when approving these new entities.]   



12.  DISTANCE EDUCATION (SECTION 111)



	a.  Background.  Previously, VA paid for independent study courses (distance learning) only if they were part of an accredited program leading to a standard college degree program.  The entire program could be offered by independent study.



	b.  New Provision.  [PL 107-103 changes section 3680A(a)(4), title 38, to permit payment for accredited independent study programs if they lead to a certificate that reflects educational attainment offered by an institution of higher learning.   Payment for individual courses offered by independent study that are part of a certificate program is also permitted.  This liberalization applies to chapters 30, 32 of title 38, chapter 1606 of title 10, and section 903 of Public Law 96-342.   It does not apply to chapter 35 of title 38.  Therefore, in chapter 35 cases, RPOs should pay only for accredited independent study courses that lead to a standard college degree (not a certificate).]



	c.  Effective Date.  This provision is for independent study course enrollments that begin on or after December 27, 2001.



	d.  Significance.  Now, independent study courses can also be part of a certificate program (except for chapter 35).  The entire certificate program can be offered by independent study as well.



	e.  Implementation.  [Effective December 27, 2001, RPOs should begin paying for the accredited independent study courses referenced in subparagraph b above.  SAAs should consider approving certificate programs offered by independent study when an institution of higher learning requests approval.]

�NOTE FOR SAAs:  VA is reversing its policy that graduate certificate programs to be approved must be comprised of courses which lead to a graduate degree and not just a certificate. M22-4, part III, paragraph 6.03a(2) which contains the old policy will be updated.



13.  IMPROVED OUTREACH FOR SEPARATING SERVICEMEMBERS AND VETERANS  (SECTION 303)



	a.  New Provision.  PL 107-103 requires that SAAs, in addition to VA, actively promote the development of VA programs of training on the job (including apprenticeship programs).  The law also requires SAAs, in conjunction with outreach services furnished by VA for education and training benefits under chapter 77 of title 38 U.S.C., to conduct outreach programs and provide outreach services to eligible persons and veterans about education and training benefits available under applicable Federal and State law.



	b.  Effective Date.  December 27, 2001.



	c.  Significance.  A number of SAAs were already involved in promoting VA programs of on the job and apprenticeship training programs, in addition to other outreach efforts.  This new provision makes these activities mandatory.



	d.  Implementation.  [SAA contracts for FY 2003 have been modified to reflect these new duties and will continue to be modified accordingly.]  



14.  QUESTIONS.  Refer questions to the following staffs in the Education Service:



	a.  Policy or Procedures:  Refer these issues to the Policy and Legislative Development team by e�mail to "VAVBAWAS/CO/225A" or by calling (202) 273-7187.



	b.  Systems.  Refer these issues to the Project Development team by e-mail to: "VAVBAWAS/CO/225D" or by calling (202) 273-7187. 



	By Direction of the Under Secretary for Benefits







			Dennis Douglass

			Acting Director, Education Service



Distribution:	CO:	RPC 2904

SS (225A)	FLD:	VBAFS, 1 each (Reproduce and distribute as needed with 1 each

		for ELRs, VBCs, VCEs and VCMs at RPOs)

	EX:	ASO and AR, 1 each
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Chapter 30 Category I Rates Effective January 1, 2002.



Three years or more enlistment:



Training �Monthly rate��Full time�$800.00��¾ time�$600.00��½ time�$400.00��less than ½ time more than ¼ time�$400.00��¼ time or less�$200.00��

Apprenticeship and On-Job Training

Training Period�Monthly rate��First six months of training�$600.00��Second six months of training�$440.00��Remaining pursuit of training�$280.00��

Correspondence and Flight - Entitlement charged at the rate of one month for each $800.00 paid.



Cooperative - $800.00 (full time only)



Less than three year enlistment:



Training�Monthly rate��Full time�$650.00��¾ time�$487.50��½ time�$325.00��less than ½ time more than ¼ time�$325.00��¼ time or less�$162.50��

Apprenticeship and On-Job Training

Training Period�Monthly rate��First six months of training�$487.50��Second six months of training�$357.50��Remaining pursuit of training�$227.50��

Correspondence and Flight - Entitlement charged at the rate of one month for each $650.00 paid.



Cooperative - $650.00 (full time only)

Exhibit 1
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Chapter 30 Category II Rates Effective January 1, 2002.



Training�Monthly rate���No

dependents�One

dependent�Two

dependents�Additional for each additional dependent��Full time�$988.00�$1024.00�$1055.00�$16.00��¾ time�$741.50�$768.00�$791.50�$12.00��½ time�$494.00�$512.00�$527.50�$  8.50��Less than ½ time but more than ¼ time�$494.00��¼ time or less�$247.00��

Apprenticeship and On-Job Training

Training�Monthly rate���No 

dependents�One

dependent�Two

dependents�Additional for each additional dependent��1st six months of pursuit of program�$702.75�$715.13�$726.00�$5.25��2nd six months �$496.38�$505.73�$513.43�$3.85��3rd six months �$303.80�$309.93�$314.65�$2.45��Remaining pursuit of program�$291.90�$297.68�$302.93�$2.45��

Cooperative Course (full time only)

Training period�Monthly rate��Jan. 1, 2002 - Sept. 30, 2002 �$988.00�$1024.00�$1055.00�$16.00��

Correspondence - 55% of the approved charges



Flight - 60% of the approved charges



Exhibit 1 (Continued)



�Chapter 30 Category I Rates Effective October 1, 2002.



Three years or more enlistment:



Training �Monthly rate��Full time�$900.00��¾ time�$675.00��½ time�$450.00��less than ½ time more than ¼ time�$450.00��¼ time or less�$225.00��

Apprenticeship and On-Job Training

Training Period�Monthly rate��First six months of training�$675.00��Second six months of training�$495.00��Remaining pursuit of training�$315.00��

Correspondence and Flight - Entitlement charged at the rate of one month for each $900.00 paid.



Cooperative - $900.00 



Less than three year enlistment:



Training�Monthly rate��Full time�$732.00��¾ time�$549.00��½ time�$366.00��less than ½ time more than ¼ time�$366.00��¼ time or less�$183.00��

Apprenticeship and On-Job Training

Training Period�Monthly rate��First six months of training�$549.00��Second six months of training�$402.60��Remaining pursuit of training�$256.20��

Correspondence and Flight - Entitlement charged at the rate of one month for each $732.00 paid.



Cooperative - $732.00 

Exhibit 1 (Continued)
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Chapter 30 Category II Rates Effective October 1, 2002.



Training�Monthly rate���No

dependents�One

dependent�Two

dependents�Additional for each additional dependent��Full time�$1088.00�$1124.00�$1155.00�$16.00��¾ time�$  816.50�$  843.00�$  866.50�$12.00��½ time�$  544.00�$  562.00�$  577.50�$  8.50��Less than ½ time but more than ¼ time�$544.00��¼ time or less�$272.00��

Apprenticeship and On-Job Training

Training�Monthly rate���No 

dependents�One

dependent�Two

dependents�Additional for each additional dependent��1st six months of pursuit of program�$777.75�$790.13�$801.00�$5.25��2nd six months �$551.38�$560.73�$568.43�$3.85��3rd six months �$338.80�$344.93�$349.65�$2.45��Remaining pursuit of program�$326.90�$332.68�$337.93�$2.45��

Cooperative Course



Training period�Monthly rate��Oct. 1, 2002 - Sept. 30, 2003 �$1088.00�$1124.00�$1155.00�$16.00��

Correspondence - 55% of the approved charges



Flight - 60% of the approved charges













Exhibit 1 (Continued)

�Chapter 30 Category I Rates Effective October 1, 2003.



Three years or more enlistment:



Training �Monthly rate��Full time�$985.00��¾ time�$738.75��½ time�$492.50��less than ½ time more than ¼ time�$492.50��¼ time or less�$246.25��

Apprenticeship and On-Job Training

Training Period�Monthly rate��First six months of training�$738.75��Second six months of training�$541.75��Remaining pursuit of training�$344.75��

Correspondence and Flight - Entitlement charged at the rate of one month for each $985.00 paid.



Cooperative - $985.00 



Less than three year enlistment:



Training�Monthly rate��Full time�$800.00��¾ time�$600.00��½ time�$400.00��less than ½ time more than ¼ time�$400.00��¼ time or less�$200.00��

Apprenticeship and On-Job Training

Training Period�Monthly rate��First six months of training�$600.00��Second six months of training�$440.00��Remaining pursuit of training�$280.00��

Correspondence and Flight - Entitlement charged at the rate of one month for each $800.00 paid.



Cooperative - $800.00 

Exhibit 1 (Continued)

�Chapter 30 Category II Rates Effective October 1, 2003.



Training�Monthly rate���No

dependents�One

dependent�Two

dependents�Additional for each additional dependent��Full time�$1173.00�$1209.00�$1240.00�$16.00��¾ time�$  880.25�$  906.75�$  930.25�$12.00��½ time�$  586.50�$  604.50�$  620.00�$  8.50��Less than ½ time but more than ¼ time�$586.50��¼ time or less�$293.25��



Apprenticeship and On-Job Training

Training�Monthly rate���No 

dependents�One

dependent�Two

dependents�Additional for each additional dependent��1st six months of pursuit of program�$841.50�$853.88�$864.75�$5.25��2nd six months �$598.13�$607.48�$615.18�$3.85��3rd six months �$368.55�$374.68�$379.40�$2.45��Remaining pursuit of program�$356.65�$362.43�$367.68�$2.45��

Cooperative Course



Training period�Monthly rate��Oct. 1, 2003 Sept. 30, 2004 �$1173.00�$1209.00�$1240.00�$16.00��



Correspondence - 55% of the approved charges



Flight - 60% of the approved charges







Exhibit 1 (Continued)
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CHAPTER 30 INCREASED EDUCATIONAL ASSISTANCE ALLOWANCE



Congress has passed legislation increasing education benefits for trainees under the Montgomery GI Bill - Active Duty (Ch. 30 of title 38 U.S.C.).  The following basic monthly rates are effective January 1, 2002.



YOU NEED TAKE NO ACTION.  However, if for some reason your payment for the 

month of January does not reflect the increased rate, contact us at 1-888-GI-BILL1 (1�888�442�4551).  You can also contact us on the Internet at "www.gibill.va.gov".



NEW BASIC MONTHLY RATES��TYPE OF

TRAINING�

FULL TIME�

THREE-QUARTER�

ONE-HALF��INSTITUTIONAL�$800.00�$600.00�$400.00��LESS THAN

HALF-TIME�Tuition and Fees, Not to Exceed the Rate of $400.00 For Less Than Half-Time But More Than One Quarter-Time and 

$200.00 For One Quarter-Time.��COOPERATIVE�$800.00     (Full Time Only)��CORRESPONDENCE�Entitlement Charged At The Rate Of One Month For Each $800.00 Paid.��APPRENTICESHIP

ON-THE-JOB

TRAINING��First 6 Months

Second 6 Months

Remainder of Program�$600.00

$440.00

$280.00���FLIGHT�Entitlement Charged At The Rate Of One Month For Each $800.00 Paid.��

BASIC RATES FOR PERSONS WHOSE INITIAL ACTIVE DUTY OBLIGATION 

WAS LESS THAN THREE YEARS, 

AND WHO SERVED LESS THAN THREE YEARS

(EXCLUDING 2 X 4 PARTICIPANTS)��TYPE OF

TRAINING�

FULL TIME�

THREE-QUARTER�

ONE-HALF��INSTITUTIONAL�$650.00�$487.50�$325.00��LESS THAN

HALF-TIME�Tuition and Fees, Not to Exceed the Rate of $325.00 For Less 

Than Half-Time But More Than One Quarter-Time and 

$162.50 For One Quarter-Time.��COOPERATIVE�$650.00     (Full Time Only)��CORRESPONDENCE�Entitlement Charged At The Rate Of One Month For Each $650.00 Paid.��APPRENTICESHIP

ON-THE-JOB

TRAINING��First 6 Months

Second 6 Months

Remainder of Program�$487.50

$357.50

$227.50���FLIGHT�Entitlement Charged At The Rate Of One Month For Each $650.00 Paid.��VA FORM

 Jan 2002�22-0292    Supersedes VA Form 22�0292, Sep 2001 which will not be used�(over)��Exhibit 2

�

BASIC INSTITUTIONAL RATES FOR PERSONS WITH

REMAINING ENTITLEMENT UNDER CHAPTER 34 OF TITLE 38, U.S.C.��

TIME�NO

DEPENDENTS�ONE

DEPENDENT�TWO

DEPENDENTS�EACH ADDITIONAL

DEPENDENT��FULL�$988.00�$1024.00�$1055.00�$16.00��THREE-QUARTER�$741.50�$768.00�$791.50�$12.00��ONE-HALF�$494.00�$512.00�$527.50�$8.50��LESS THAN ONE-HALF

BUT MORE THAN

ONE-QUARTER�

TUITION AND FEES, NOT TO EXCEED THE RATE OF $494.00

��ONE-QUARTER�TUITION AND FEES, NOT TO EXCEED THE RATE OF $247.00��COOPERATIVE�$988.00�$1024.00�$1055.00�$16.00��

BASIC JOB TRAINING RATES FOR PERSONS WITH REMAINING

ENTITLEMENT UNDER CHAPTER 34 OF TITLE 38, U.S.C.��

TIME�NO

DEPENDENTS�ONE

DEPENDENT�TWO

DEPENDENTS�EACH ADDITIONAL

DEPENDENT��FIRST 6 MONTHS�$702.75�$715.13�$726.00�$5.25��SECOND 6 MONTHS�$496.98�$505.73�$513.43�$3.85��THIRD 6 MONTHS�$303.80�$309.93�$314.65�$2.45��REMAINDER�$291.90�$297.68�$302.93�$2.45��

NOTE:  Your monthly check may include a "kicker".  "Kickers" are amounts contributed by DOD (Department of Defense) to an education fund on behalf of individuals to encourage enlistment or retention in the Armed Forces, usually in specialized areas.  VA only pays "kickers" to individuals authorized by DOD .  If your payment includes a "kicker", the kicker is not increased but the basic rate is increased.



IMPORTANT NOTICE REGARDING MONTHLY VERIFICATIONS:  You can now submit your monthly verification forms by touch-tone telephone at 1-877-823-2378 (toll free) OR connect to our internet site at www.gibill.va.gov and follow the link to the Web Automated Verification of Enrollment (WAVE) program.  If your enrollment has changed during the month, you must verify your enrollment through the WAVE program.



If you want to use one of the methods above and do not want to receive verifications in the mail each month, call 1-888-GIBILL1 and the counselor will change your record to stop the mailing of paper verifications.  You do, however, have to verify your enrollment each month in order to receive payment.



Exhibit 2 (Continued)
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INCREASED EDUCATIONAL ASSISTANCE ALLOWANCE UNDER CHAPTER 35 



Congress has passed legislation increasing education benefits for trainees under the Survivors' and Dependents' Educational Assistance Program (Chapter 35 of title 38, U.S.C.).  The following monthly rates are effective January 1, 2002.



YOU NEED TAKE NO ACTION.  However, if for some reason your payment for the month of January does not reflect the increased rate, contact us at 1�888�GI�BILL1 (1�888�442�4551).  You can also contact us on the Internet at "www.gibill.va.gov".



NEW MONTHLY RATES FOR PERSONS TRAINING UNDER

THE SURVIVORS' AND DEPENDENTS' ASSISTANCE PROGRAM��TYPE OF

TRAINING

�

FULL TIME�THREE-QUARTER

TIME�

HALF-TIME��INSTITUTIONAL

�$670�$503�$335��

LESS THAN HALF TIME

�Tuition Cost.  Not to Exceed the rate of $335 for Less Than Half Time But More Than One-Quarter Time and 

$167.5 for One-Quarter Time.��FARM COOPERATIVE

�$541�$406�$271��CORRESPONDENCE

�Entitlement Charged at Rate of One Month for each $670 Paid.��

APPRENTICESHIP

ON-THE JOB

TRAINING

�

$488    

$365   

$242

$122

�

First 6 months

Second 6 months

Third 6 months

Remainder of Program��

SPECIAL RESTORATIVE TRAINING



Accelerated Charges - Cost of Tuition and Fees in Excess of





Entitlement Reduced 1 day for Each�

$670





$210





$22.33

(1/30th of Full Time Rate)

��VA FORM

 Jan 2002�22-0325    Supersedes VA Form 22-0325, Sep 2001 which will not be used���
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ACCELERATED PAYMENT PROVISIONS OF PUBLIC LAW 107-103



1.  BACKGROUND   



	a.  General.  This appendix covers how VA will administer the accelerated payment provisions of Public Law 107-103, The Veterans Education and Benefits Expansion Act of 2001.  It is divided into two sections.  Section 1 describes accelerated payment for the general reader.  Section 2 addresses claims processing.   



	b.  The Context of Accelerated Payment.  Accelerated payment is a payment option for certain programs.  It is very similar in most respects to the existing lump sum payment option.  



	(1)  Existing rules for course approval apply.  Accelerated payments are only payable for courses approved under existing approval criteria:  either 38 CFR 21.4253 OR 21.4254.  



	(2)  Existing rules for what constitutes a program of education apply (see M22-4, pt. III, ch. 6).   



	(3)  OLAF will not be changed in any way to reflect accelerated payment. 



	(4)  Accelerated payment is not related to accelerated terms.  



	(5)  ELRs and SAAs need not do anything except assist schools with new reporting requirements and provide outreach services to explain the new program.  Exhibit A contains a Q & A designed to explain the program to potential beneficiaries.



	(6)  Nearly all claims processing rules that apply to lump sum payments apply to accelerated payment.  For example, existing rules governing prior credit, program of education, change of program, concurrent enrollment, interval pay, incomplete grades, notice of reduction, and mitigating circumstances all apply to accelerated payment cases.



	c.  Different award processing.  The mechanics of award processing are very different for accelerated payment because this type of award cannot be done in the BDN (Benefits Delivery Network) and it will be necessary to use the Chapter 30 PC system to authorize these payments.



	d.  Effective date.  This provision of law is effective October 1, 2002.  Accelerated payment benefits can only be paid to individuals who are enrolled in a program of education with a term, or other enrollment period, that begins on or after October 1, 2002.  

�

ACCELERATED PAYMENT PROVISIONS



2.  OVERVIEW



	a.  Accelerated payment defined.  An accelerated payment is a lump sum payment of 60% of the tuition and fees of certain high cost, high technology programs.  If a claimant does not have sufficient entitlement to cover 60% of the tuition and fees, payment is based on actual remaining entitlement.  Accelerated payment is in lieu of regular chapter 30 benefits that the individual would otherwise receive.  Accelerated payment is payable only if the individual's tuition and fees exceed 200% of what would normally be payable under chapter 30 for a given enrollment period.  (There is no provision for paying less than 60% of tuition and fees based on a claimant's request.)  



	b.  Length of training for accelerated payment 



	(1)  VA will make accelerated payments for one term, quarter, or semester at a time if the course is approved on a term, quarter or semester basis.  



	(2)  VA will make accelerated payments for an entire program if that program is not offered on a term, quarter or semester basis.  



	c.  Persons eligible for accelerated payment.   All persons eligible for chapter 30 of title 38, U.S. Code are eligible for accelerated payment including:

 

	(1)  Veterans,



	(2)  Servicemembers, and



	(3)  Dependents (under the transfer of entitlement provision which some military Services may choose to implement)



	d.  High technology program required.  To qualify for accelerated payments, the individual must be enrolled in a high technology program as described in paragraph 3.



	e.  High technology employment required.  To qualify for accelerated payments, the individual must certify that he or she intends to seek employment in a high technology industry as defined by VA.  See paragraph 4.



	f.  Amount of accelerated payment.  See paragraph 5 for how to calculate the amount of the accelerated payment and paragraph 6 for how to charge entitlement.



	g.  Time limit for payment.  The law requires that the accelerated payment must be made no later than the last day of the month immediately following the month in which VA receives a certification from the educational institution regarding the 

�claimant’s enrollment in the program of education.  VA will try to process accelerated payments in a timely manner, recognizing that sometimes delays are unavoidable. 



	h.  Required requests or certifications



	(1)  The claimant must submit a request to receive each accelerated payment.   See the required wording in Exhibit B. 



	(2)  After completing the enrollment period for which the claimant received accelerated payment, the claimant must certify receiving the accelerated payment and state how that payment was used.  The claimant has 60 days from the completion of the enrollment period in which to make this certification.  Failure to complete this certification will result in an overpayment of the entire accelerated payment.  See Exhibit C for the wording of this certification.



	i.  Overlapping Benefits



	(1)  A claimant can receive both TATU (Tuition Assistance Top-up) and accelerated payment for different courses taken at the same time.  (If an RPO encounters this situation, contact Education Service for guidance as indicated in par. 18.)



	(2)  A claimant can receive both Tuition Assistance from the military and accelerated payment for different courses taken at the same time.



	(3)  A claimant can receive work-study when receiving accelerated payment if training is at the 3/4 time or higher.  (Work-study requires at least 3/4 time training.)



	(4)  A claimant can receive tutorial assistance when receiving accelerated payment.



	(5)  A claimant can receive regular monthly payments or a lump-sum payment for different courses which overlap the accelerated payment courses.

 

NOTE:  A claimant may not receive advance payment and accelerated payment for the same period of training regardless of whether different courses are involved.



3.  DEFINITION OF HIGH TECHNOLOGY PROGRAMS



	a.  General.  An individual must be enrolled in one of the high technology programs listed in Exhibit D. The Education Service will maintain this list and make any necessary changes.



	b.  CIP Classification.   The codes in Exhibit D are based on the Department of Education's CIP (Classification of Instructional Programs). The most recent CIP (the 2000 edition) may be accessed on the Internet at:  http://nces.ed.gov/pubs2002/2002165_2.pdf.  If RPOs believe additional programs should be 

�considered high technology, send specific information to the email address shown in paragraph 18.

 

NOTE:  The programs indicated on Exhibit D are consistent with VA's proposed regulation which requires that an individual be pursuing a program leading to one of the following high tech occupations:  (1) life and physical scientists; (2) engineers; (3) mathematical specialists; (4) engineering and science technicians; (5) computer specialists; and (6) engineering, scientific, and computer managers. 



4.  DEFINITION OF HIGH TECHNOLOGY INDUSTRIES



	a.  General.  VA makes the distinction between high technology occupations and high technology industries.  To qualify for acceleration, both elements have to be present.  While a person may be pursuing a high tech occupation, the industry in which he or she wishes to be employed may not be a high tech industry.  



	b.  High technology industries.  Individuals must certify that they intend to seek employment in a high technology industry.  VA considers only the following industries to be high tech for accelerated payment purposes: 



Biotechnology

Life Science Technologies

Opto-Electronics

Computers and Telecommunications

Electronics

Computer-integrated manufacturing

Material Design

Aerospace

Weapons

Nuclear Technology



NOTE:  Failure to find employment in a high technology industry does not mean that the veteran has to refund the accelerated benefit monies paid to him or her.



5.  CALCULATING THE ACCELERATED PAYMENT



	a.  General.  In arriving at the amount payable, take the following steps:



	(1)  Determine the total charges (tuition and fees) for the term or other enrollment period.



	(2)  Determine the length of the enrollment period.



	(3)  Determine the basic (monthly) rate, based on training time.  The “basic rate” includes chapter 30 kickers (but not chapter 1606 kickers), payment for dependents, 

�and the additional amount for the $600 extra contribution.  (The phrase "chapter 30 kickers" includes the chapter 32 kickers for individuals that previously qualified for chapter 32 but elected to receive chapter 30 benefits.)



	(4)  Multiply the basic monthly rate times the length of the course expressed in months and days.



	(5)  Multiply this result times 2, thus yielding a figure that is 200% of the amount of chapter 30 benefits payable for the course.



	(6)  If the total charges for the course exceed 200% of the total chapter 30 benefits payable, then the payment to the veteran will be an amount that is 60 percent of the total charges if remaining entitlement permits.



	b.  No extension to end of term.  Claimants can only receive accelerated payments for actual remaining entitlement, with no extension of entitlement possible. For regular chapter 30 benefits, claimants with limited entitlement would qualify for education benefits until the end of the term, if their entitlement were sufficient to have them begin training in a term.  If a student would receive a greater benefit by not receiving accelerated payment, VA will ask the student to determine which he or she prefers to receive.



	c.  Examples  



Example 1: A veteran takes a full-time high tech program beginning in November 2002.  The tuition and fees are $12,000 and the program is 4 months long.  The full-time rate for purposes of this example is $900 per month.  $900 x 4 = $3600 (the total amount payable for the course if acceleration were not claimed).  Multiply the result by 2 (2 x $3600 = $7,200).  Here the total charges for the program, $12,000, exceed 200% of the amount of chapter 30 benefits otherwise payable for the program and the individual requesting acceleration will receive 60% of $12,000 or a $7,200 payment. 



Example 2: Another veteran takes a full-time high tech program beginning in November 2002.  The tuition and fees are $10,500 and the program lasts for 10 months.  The full-time rate for this example is $900 per month.  $900 x 10 = $9000 (the total amount payable for the program if acceleration were not claimed).  Multiply this result by 2 (2 x $9000).  Here the total charges for the course, $10,500, do not exceed 200% of the amount of chapter 30 benefits payable for the program.  In this case, the individual does not qualify for accelerated payment even though the tuition and fees for the program are greater than the chapter 30 benefit payable.

�

6.  ENTITLEMENT CHARGES



	a.  General.  The charge against an individual's entitlement will be determined by dividing the amount of the accelerated payment by an amount equal to the rate of basic chapter 30 educational assistance otherwise applicable to him or her for that institutional training.  



	b.  Entitlement charge.  The rate of chapter 30 basic assistance includes the following:



	(1)  Chapter 30 kickers.  (The phrase "chapter 30 kickers" includes the chapter 32 kickers for individuals that previously qualified for chapter 32 but elected to receive chapter 30 benefits.)



	(2)  Chapter 30 allowance increased by additional contributions, and 



	(3)  Chapter 30 additional allowance for dependents.



NOTE:  This rate does not include a chapter 1606 kicker. 



7.  COURSE APPROVAL ISSUES



NOTE:  PL 107-103 expanded the definition of  “educational institution” to include any private entity that offers, either directly or under an agreement with another entity, a course or program to fulfill requirements for the attainment of a license or certificate generally recognized as necessary to obtain, maintain, or advance employment in a vocation or profession in a high technology occupation, as determined by VA, or advance in employment in a profession in a high tech occupation.  (See Circular 22�02�01, par. 11.)  The intent of this provision was to permit accelerated chapter 30 benefits for short-term, high technology courses offered by private business entities that otherwise are not educational institutions.  To be approved, these courses would have to meet all of the requirements for non-accredited courses required by title 38.

 

	a.  Accelerated payments are only payable for approved courses offered by an institution that qualifies as an educational institution.  Private business entities can apply to SAAs for approval of their courses as described above.  Any such course would have to meet all the approval requirements just as in any other NCD course.



	b.  If an SAA would approve an NCD course at a private entity under the expanded definition of an "educational institution" as provided above, the ELR will then process this course like any other approved NCD course.  Until an SAA approves one or more of the courses offered by private entities for the payment of education benefits, accelerated payment will be payable for courses offered only at traditional educational institutions.  

�

CLAIMS PROCESSING ISSUES



NOTE:  Education Service suggests the RPOs initially specialize accelerated payment to persons familiar with using both the Chapter 30 PC system as well as BDN since both systems will be required to process accelerated payments in some cases. 



8.  INITIAL PROCESSING ISSUES



	a.  TIMS processing.  RPOs must identify accelerated payment cases in TIMS (The Imaging Management System) by a separate document type.  Education Service has developed ACCEL as the new document type.  RPOs should establish a separate queue for accelerated payment and should establish a routing rule for ACCEL document types so that accelerated payment documents are automatically assigned to the accelerated payment queue. 



	b.  Application from veteran.  If the claimant has not filed a claim for chapter 30 by completing VA Form 22�1990, Application for VA Education Benefits, he or she must do so.



	c.  Program of education



	A claimant must select an approved program of education.  Any course for which accelerated payment is requested must fit within that program.  See M22-4, part III, chapter 6, regarding programs of education. 

	

	d.  Certificates of eligibility.  Some claimants may submit VA Form 22-1990 requesting accelerated payments for specific programs.  RPOs can send these veterans a Certificate of Eligibility if they qualify for chapter 30 benefits.  RPOs may attach the information shown in Exhibit A to Certificates of Eligibility sent to these claimants.



	e.  Control issues



	(1)  Claim examiners will use BDN end product controls in the usual manner.



	(2)  Accelerated payment cases require special actions at the end of the enrollment period and later after the 60-day notice period.  RPOs should use TIMS to control for these actions.  The claim token should be placed in Awaiting Mail until 3-5 days before the desired review date.  For example, if a terms ends in 45 days, the claim token should be placed in Awaiting Mail for 40 days.

�

	f.  Enrollment Certification Received with accelerated payment request 



	(1)  See Exhibit B for the instructions to schools on how to certify accelerated payment requests.  All requests for accelerated payment must be submitted with Enrollment Certifications as requests for advance payments currently are.  RPOs may NOT process accelerated payment requests without enrollment certifications.  If a claimant submits a request without the required enrollment certification, claims examiners must develop to the school for an enrollment certification which includes tuition and fees and any other necessary information.



	(2)  Any words in Remarks on a VACERT submission should prevent ECAP (Electronic Certification Automated Program) from automatically processing any subsequent enrollment certifications.  However, as a precaution, following an accelerated payment, update the chapter 30 message line in the master record with "STOP" to ensure that ECAP will not automatically process any enrollments.  Also, update the message line with "ACCEL PAYMT MADE" to indicate that an accelerated payment was made using the Chapter 30 PC system.  Ensure that TIMS indicates that accelerated payments have been made.



	(3)  All enrollment certifications for accelerated payment must be confirmed (i.e. signed and dated by the school on or after the beginning date of the enrollment period certified).  Do not return enrollment certifications to the school if they are submitted early.  Use a BDN or TIMS diary to ensure review of the case on the first day of the enrollment period.  At that point, contact the school to confirm the individual is still enrolled. 



 9.  STEPS TO DETERMINE IF ACCELERATED PAYMENT SHOULD BE MADE



	a.  Check if courses are approved. The claims examiner must first check if the courses are approved for veterans training.  See M22-4, part III, paragraph 6.05.  If the courses are not approved, deny the claim.  See M22-4, part III, paragraph 6.07.



	b.  Check if courses are part of claimant's program.  The courses must be part of the claimant's program.  See M22-4, part III, paragraph 6.03.  For example, a person enrolled in a Bachelor's degree in English would not ordinarily be approved to take computer certification courses.



	c.  Check if program is high technology.  If program is not shown on Exhibit D as high technology, defer denying the claim until Education Service notifies the RPOs that necessary regulations are in place.  Notify the veteran of this deferral by the letter provided in Exhibit E.  Pay regular chapter 30 benefits using BDN.

�

	d.  Determine if required certifications received



	(1)  Is this the veteran's initial accelerated payment request?  Check if the VA Form 22-1999, Enrollment Certification, has the necessary request for acceleration and the certification of intent regarding high technology industry (see Exhibit B).  If the necessary request or certification is not present, develop for it.



	(2)  Is this the veteran's second or subsequent accelerated payment request?  Check if the VA Form 22-1999 has the necessary request for accelerated payment (see Exhibit B).   The certification of intent regarding high technology industry is not necessary since that is already of record.  If the necessary request for accelerated payment from the claimant is not present, develop for it.



	e.  Review the total charges.   The school must furnish the claimant's tuition and fees in all cases where accelerated payment is requested.  If the school has not provided tuition and fees, develop for this information. 



	f.  Using Excel workbook.  The claims examiner will next check if the total charges qualify for payment of accelerated benefits.  An Excel workbook furnished separately and described below in paragraph 11 will help claims examiners make this calculation and will advise claims examiners of the entries needed in the Chapter 30 PC payment system.

 

	g.  Analysis of remaining entitlement.  The Excel workbook will request entry of remaining entitlement and will determine if accelerated payment is better than regular payment with extension of entitlement.  



10.  CHAPTER 30 PC ACCELERATED PAYMENT PROCEDURES



	a.  Payment like flight payment.  The RPOs will use the Chapter 30 PC system to make accelerated payments.  The Chapter 30 PC system is already programmed to pay 60% of the cost of a flight course.  RPOs will use the flight features within the Chapter 30 PC system to make accelerated payments. 



	b.  Additional personal computer required.  RPOs must dedicate a PC (Personal Computer) for processing accelerated payments.  It is critical that only accelerated payment cases are processed on that PC.  Do not stage this PC.  It must be programmed with Windows 95.  Windows 95 is the latest version of windows that will accept the DOS programming required for the Chapter 30 PC program.  Education Service will furnish necessary files to each RPO which must be installed before accelerated payment processing may begin.  



	c.  BDN Master record requirement.  Claims examiners must review a claimant's chapter 30 BDN master record when preparing to pay an accelerated payment.  Claimants must have one of the following types of master record:

�	(1)  Type "I" Master Record.  A type "I" master record shows that the RPO has established eligibility for chapter 30 benefits and has issued a C/E.  



	(2)  Type "E" Master Record.  A type "E" master record shows that the RPO has established eligibility for chapter 30 benefits, paid some chapter 30 benefits and that the master record is currently inactive. 



NOTE:  RPOs cannot process a Chapter 30 PC award if a claimant has a running (type "A") master record.   If BDN has a running award, it must be terminated (temporarily) so that the accelerated payment can be made.  The temporary termination date can be from the date of last payment.  Once BDN indicates the accelerated payment has been issued (from the M22 screen), the RPO can reactivate the BDN award. 



	d.  BDN Payment Data.  The Chapter 30 PC system sends transactions to BDN and BDN issues payment data to Treasury just like for any other BDN payment.  BDN will not store accelerated payment award data.  BDN receives and stores the fiscal transactions (06A) and CORR (Correction to entitlement) (02) transactions from the Chapter 30 PC system. Chapter 30 master records will display these transactions as well as the payment history on the M22 Transaction and Payment History screen.  Stations will also be able to see these payments using the TINQ (Treasury Inquiry) command.  

	

	e.  Chapter 30 PC award procedures.  Follow normal Chapter 30 PC procedures for flight training awards for establishing and updating a record for an accelerated payment.  If no BDN Master Record exists for the claimant, RPOs must establish a type "I" BDN master record.  



	(1)  Complete one of the Accelerated Pay spreadsheets that have been provided.  Instructions for completing the Accelerated Pay spreadsheets are in paragraph 11.



	(2)  Use the values computed and displayed in the Award Entries section of the Accelerated Pay spreadsheet to complete the Chapter 30 PC award.



	(3)  Enter the certification data computed and shown on the "Cert Entries" section of the Accelerated Pay spreadsheet.



	(4)  Capture the accelerated payment spreadsheet into TIMS.



	(5)  Generate and authorize the award using normal flight award procedures.



	(6)  Establish a TIMS suspense to control (see par. 8e(2)) for release of the Verification of Pursuit at the end of the accelerated payment term.  Once the letter is released, establish a 60-day TIMS suspense control for receipt of this verification.  

�	(7)  Whenever an accelerated payment is to be done, make sure to remove any accounts receivable in the BDN record and enter it into the Chapter 30 PC to insure proper debt collection.  Likewise, if it is necessary to use BDN again, it is necessary to move the accounts receivable back to BDN. 



	f.  TIMS documentation.  The Chapter 30 PC system printout should be scanned into TIMS as documentation of the accelerated payment.



	g.  Letters.  RPOs must send locally reproduced letters to notify claimants concerning their claim for accelerated benefits.



	(1)  Award Letter.  See Exhibit F for sample paragraphs that RPOs could add to an award letter when making an accelerated payment.



	(2)  Disallowance Letter.  See Exhibit G for a sample letter that RPOs use initially when denying an accelerated payment.  See Exhibit H for an expanded version of this letter which may be used to deny persons who are not in a high technology program or are not intending to seek employment in a high technology industry.  Do not use Exhibit H until Education Service advises the RPOs that necessary regulations are in place to support these actions.



11.  ACCELERATED PAYMENT WORKBOOK



	a.  Excel workbook.  An Excel workbook named Accelerated Payments Excel 95 v1b.xls was developed to help claims examiners determine eligibility and calculate payment information.  The workbook has three spreadsheets to determine eligibility and generate information needed for award processing.  These spreadsheets are described below.  Use of this workbook is mandatory.

 

	b.  Original/Reentrance Award spreadsheet.  Use this spreadsheet when processing an original or reentrance award.  Minimal entries are required to determine eligibility and generate information needed for award processing.  There are five steps on the spreadsheet that you need to follow.  



	(1)  The following paragraphs describe the steps and the information needed to complete these steps.  



	(a)  Step 1.  Enter the full-time monthly benefit.  Separate fields are provided for the basic, kicker, additional contribution and other rate.



	(b)  Step 2.  Enter the training time (either 4, 3, 2, 1 or 0).



	(c)  Step 3.  Enter the allowable tuition and fees.



	(d)  Step 4.  Enter the begin date and no pay date for the enrollment period.

�	(e)  Step 5.  Enter the individual's remaining entitlement in months and days.



	(2)  After completing all five steps correctly, the spreadsheet will inform you if the individual is eligible for an accelerated payment.



	(a)  Not Eligible.  If the total charges do not exceed 200% of the total basic educational assistance otherwise payable, the spreadsheet will display the message “Not Eligible for Accelerated Payment.”  Pay regular chapter 30 benefits and send the claimant a disallowance letter (see Exhibit G for an example).



	(b)  Eligible.  If the total charges do exceed 200% of the total basic educational assistance otherwise payable, you will receive one of two messages.  The messages are described below.



	1.  Eligible for 60% of Course Cost.  This message means that the individual has enough remaining entitlement to receive the full 60% of the total charges.



	2.  Eligible for Remaining Entitlement.  This message means that the individual is only eligible to receive the amount of the charges that are equal to the individual's remaining entitlement.  In some instances it may be to the individuals advantage to receive regular chapter 30 benefits.  The spreadsheet has a field that will tell you whether or not it is to the individual’s advantage to receive an accelerated payment.  See Exhibit I for a sample letter to solicit the veteran's election in this situation.



	c.  Amended Award with Mitigating Circumstances spreadsheet.  Use this spreadsheet when a claimant reduces his or her training time with acceptable mitigating circumstances.  Minimal entries are required to determine if a claimant is still eligible for an accelerated payment and generate information needed for award processing.  There are four steps on the spreadsheet that you need to follow.



	(1)  The following paragraphs describe the steps and the information needed to complete these steps.  



	(a)  Step 1.  Enter the full-time monthly benefit used to make the original accelerated payment.  Separate fields are provided for the basic, kicker, additional contribution and other rate.



	(b)  Step 2.  Enter the original and revised training time (either 4, 3, 2, 1 or 0).



	(c)  Step 3.  Enter the original and revised allowable tuition and fees.



	(d)  Step 4.  Enter the original begin date, actual change date and original no pay date for the enrollment period.



	(2)  After completing all four steps correctly, the spreadsheet will inform you if the individual is eligible for an accelerated payment.

�	(a)  Not Eligible.  If the revised total charges do not exceed 200% of the total basic educational assistance otherwise payable, the spreadsheet will display the message “No” in the “Eligible” field.  Pay regular chapter 30 benefits from the date of reduction and send the claimant an amended award letter.



	(b)  Eligible.  If the revised total charges continue to exceed 200% of the total basic educational assistance otherwise payable, the spreadsheet will display the message “Yes” in the “Eligible” field. 



	(3)  The spreadsheet will display revised award and certification data that must be entered in the Chapter 30 PC to adjust the claimant’s award for both situations described above.



	d.  Terminated Award with Mitigating Circumstances spreadsheet.  Use this spreadsheet when a claimant terminates his or her enrollment with acceptable mitigating circumstances.  Minimal entries are required to determine a claimant’s revised accelerated payment amount and generate information needed for award processing.  There are four steps on the spreadsheet that you need to follow.



	(1)  The following paragraphs describe the steps and the information needed to complete these steps.  



	(a)  Step 1.  Enter the full-time monthly benefit used to make the original accelerated payment.  Separate fields are provided for the basic, kicker, additional contribution and other rate.



	(b)  Step 2.  Enter the original training time (either 4, 3, 2, 1 or 0).



	(c)  Step 3.  Enter the original allowable tuition and fees.



	(d)  Step 4.  Enter the original begin date, actual termination date and original no pay date for the enrollment period.



	(2)  After completing all four steps correctly, the spreadsheet will inform you of the revised award and certification data that must be entered in the Chapter 30 PC to adjust the claimant’s award.



	e.  Reduction or termination without mitigating circumstances.  If a claimant reduces or terminates his or her enrollment without mitigating circumstances take the following actions.

�

	(1)  Reduction.  Use the original or reentrance award spreadsheet to recalculate the amount of accelerated payment.  The only difference between the original calculation and this calculation is the training time and revised tuition and fees.  The spreadsheet will inform you of the revised award and certification data that must be entered in the Chapter 30 PC to adjust the claimant’s award.



	(2)  Termination.  No spreadsheet calculations are necessary.  You should zero out the certification data in the Chapter 30 PC award since the termination is effective the first day of the enrollment period.



	f.  Chapter 30 PC entries.  The spreadsheet will display all data that must be entered (or changed) for a flight award and all data necessary to process (or change) a flight certification.  See paragraph 10 for Chapter 30 PC procedures.



12.  INTERVAL PAYMENT



	a.  All interval rules apply. All existing interval payment rules apply to accelerated payments. See M22-4, part IV, chapter 8 and circular 22-01-01, paragraph 6, for existing interval payment rules.



	b.  Analysis of interval payment.  RPOs should pay intervals (including intervals between terms that have accelerated payment claims) at the regular monthly rate based on the training time in effect before the interval.  



EXAMPLE 1:  A veteran attended an engineering program and received regular full�time chapter 30 benefits from September 9, 2002 until December 18, 2002.  He applies for and receives an accelerated payment for full-time training from January 6, 2003 until March 21, 2003.  He qualifies for interval payment at the regular full-time rate from December 19, 2002 until January 5, 2003.



EXAMPLE 2:  A veteran applies for and receives an accelerated payment for full�time training from October 7, 2002 until January 25, 2003.  He applies for and receives another accelerated payment for full-time training from February 17, 2003 until April 25, 2003.  He qualifies for interval payment at the regular full-time rate from January 26, 2002 until February 16, 2003.



EXAMPLE 3:  A veteran applies for and receives an accelerated payment for three�quarter time training from November 4, 2002 until March 28, 2003.  She applies for regular monthly payment for the next term from April 27, 2003, to July 15, 2003.  She qualifies for interval payment at the regular three quarter-time rate from March 29, 2003 until April 27, 2003.

�

	c.  Procedures.  RPOs must use BDN, not the Chapter 30 PC, to make interval payments.  The sequence of processing awards is critical if interval payment is an issue.  Always process the interval payment award before processing a subsequent accelerated payment award if possible.  This is so that the correct remaining entitlement can be entered on subsequent PC accelerated payment awards.



	(1)  If a person received regular payment for a term preceding an interval and is eligible for accelerated payment for the term following the interval, adjust the ending date of the regular BDN award.  Process a certification for the period of the interval.  Since the accelerated payment must have a confirmed enrollment, the interval period will always be in the past.



	(2)  If a person has received an accelerated payment and is to receive regular pay for the following term, include the interval in the BDN award for the term following the interval.



	(3)  If a person is eligible for payment for an interval between two accelerated payment terms, process a BDN award for the period of the interval.  Certify the enrollment period.  After the interval payment award has been authorized and remaining entitlement is known, process the second accelerated payment award.



13.  EFFECT OF RATE CHANGE ON ACCELERATED PAYMENT



	a.  General rule.  RPOs make each accelerated payment based on the total chapter 30 benefits payable at a given point in time.



	(1)  Rate Change After Accelerated Payment.  If a claims examiner has already processed an accelerated payment, do not adjust that accelerated payment if the veteran subsequently becomes eligible for additional chapter 30 benefits during those enrollment dates.  The veteran may qualify for a chapter 30 kicker, additional contributions, or additional dependents after the RPO makes the accelerated payment.  In these cases, when the RPO has previously approved one or more accelerated payments to that veteran, the RPO will not review its previous determination(s).  However, the RPO must restore any entitlement the claimant is due on account of the rate increase.   Use the Excel workbook to generate the necessary entries for the Chapter 30 PC. 



	(2)  Rate Change Before Accelerated Payment. If a claims examiner has not yet processed an accelerated payment and the veteran now qualifies to receive an increase in chapter 30 benefits during the period covered by the accelerated payment, determine the amount of any accelerated payment based on the actual total chapter 30 benefits that the veteran would receive for those enrollment dates.  For example, the veteran may qualify for an increased chapter 30 statutory rate, cost of living increase, chapter 30 kicker, additional contributions, or additional dependents. 

�	b.  Examples  



EXAMPLE 1:  A veteran submits an initial election for accelerated benefits on January 3, 2003.  She is in a high cost, high technology program from January 3, 2003 to May 16, 2003.  She only qualifies for the basic rate of chapter 30 benefits.  She qualifies for accelerated payments.  The RPO makes an accelerated payment on January 22, 2003.  



The veteran later establishes that she is eligible for a chapter 30 kicker. Even though this kicker would normally be paid for regular chapter 30 benefits, she has received the accelerated payment for all of her acceleration courses from January 3, 2003 through May 16, 2003.  The RPO will not review the amount of the accelerated payment made on January 22, 2003.  However, the veteran's entitlement should be adjusted to reflect the higher monthly rate since the entitlement charge will now be lower than previously computed.  The RPO would only use the revised amount of chapter 30 benefits to calculate accelerated payment for any courses taken after May 16, 2003.  



EXAMPLE 2:  Similar facts to Example 1.   A veteran submits an initial request for accelerated benefits on March 1, 2003.  She is in a high cost, high technology program from January 3, 2003 to May 16, 2003.  She only qualifies for the basic rate of chapter 30 benefits.  On January 6, 2003, the RPO received notice that chapter 30 rates are increased effective February 1, 2003.  The RPO has not paid an accelerated payment before receiving the notice of increased benefits.  



The RPO would make the accelerated payment determination based on the total amount of chapter 30 benefits that the veteran would actually receive for the program from January 2, 2003 until March 1, 2003.  This determination would include the increased rate of chapter 30 benefits effective February 1, 2003.



14.  CHANGES IN TRAINING



	a.  General.  Existing principles for handling withdrawals from training or changes in training apply to accelerated courses.  These principles include mitigating circumstances and the 6-credit hour exclusion.  See M22-4, part IV, chapter 11.



	b.  Spreadsheet calculation of overpayments.  The Excel workbook (see par. 11) contains spreadsheets for assisting the claims examiner with making PC entries when an overpayment is to be established.  Take the following actions if it is necessary to create an overpayment because of a withdrawal or termination:

 

	(1)  Access the appropriate spreadsheet to determine what the necessary entries are for the Chapter 30 PC system.   



	(2)  Make the necessary entries in the Chapter 30 PC system. This will establish the overpayment in the PC.

�	(3)  When the regular (non-accelerated) payments resume, remove the overpayment from the PC and enter it into BDN, following normal Chapter 30 PC procedures that would be used for flight training.



		c.  Manual calculation of debt - terminations.  Use the Excel workbook and the Chapter 30 PC to calculate the amount of overpayments.  If it is necessary to manually calculate a debt, prorate the accelerated payment amount in proportion to the number of days from the beginning of the enrollment through the date of last attendance provided there are mitigating circumstances.  Use the following procedures:



	(1)  Determine the daily rate by dividing the accelerated payment amount by the number of days in the entire enrollment period.  



	(2)  Determine the number of actual days from the beginning date of the term to the date of withdrawal.  



	(3)  Multiply the daily rate by the number of days determined in the step 2 above.



The result of this calculation will equal the amount the individual is due.  The difference between the accelerated payment actually issued and the amount the individual is due will be established as an overpayment in the Chapter 30 PC system.



Example:  A veteran received a payment of $7,200 for pursuit of a high-tech program for training between September 6, 2003 and December 5, 2003.  The veteran withdrew on October 5, 2003 with acceptable mitigating circumstances. 



Take the following steps to determine the overpayment:

Step 1.  Determine the length of the term:

		9-6-03 to 12-5-03 = 90 days



Step 2.  Determine the daily rate for the length of the term:

		$7,200 ÷ 90 days = $80 daily rate



Step 3.  Determine the number of days from the beginning date of the term to the date of withdrawal: 

9-6-03 to 10-5-03 = 30 days



 Step 4.  Multiply the daily rate by the number of days determined in number 3 above:

		$80 x 30 = $2400



Step 5.  Subtract the result derived in number 4 above from the amount of the accelerated payment received by the veteran:   

		$7200 - $2400 = $4800.  This is the amount of the overpayment.

�

	d.  Manually Calculation of Debt - Reductions



	Use the Excel workbook and the Chapter 30 PC to calculate the amount of overpayments.  If training time is reduced during an accelerated period, calculate the accelerated payment separately for the original tuition and fees and the subsequent tuition and fees.  Make these calculations over the entire enrollment period.  If the individual is not entitled to accelerated payment after the recalculation of tuition and fees, then pay regular monthly benefits in BDN for the portion of the award for which he or she is not entitled to accelerated payment. 



Example 1 Reduction (Accelerated Payment Continued):  A person received an accelerated payment of $7200 for 9/15/02 through 12/28/02.  The school reports the student dropped to ¾ on 10/27/02.  Mitigating circumstances accepted. The new tuition and fees are $8000.   Here are the steps to manually determine overpayment.  



Accelerated payment of $7200 divided by the length of term (104 days) = $69.230769 daily rate.

Veteran eligible for daily rate of accelerated payment from 9/15/02 –10/26/02 (42 days)

42 days times $69.230769 (daily rate of accelerated payment) = $2907.6922

New fees for the 3/4 time training are $8000.  ¾ time rate is $675 

Determine if accelerated payment payable as if veteran were ¾ time since beginning of term

$8000 divided by 104 days (days in term) = $76.92  times 30 = $2307.69.  Regular monthly benefit payable $675.  $675 x 2 = $1350.  Monthly cost of tuition and fees ($2307.69) more than double regular benefit, so eligible for accelerated payment of $4800

Determine daily rate - $4800 divided by 104 = $46.153846

Number of days remaining in term after drop = 62 (10/27 – 12/27/02)

62 days times daily rate of $46.153846 = $2861.5384

Veteran due $2907.6922 before drop, and $2861.5384 after drop for a total of $5769.23.  Veteran was paid $7200.  Overpayment amount is $1430.77 ($7200 - $5769.23)

�

Example 2 (Accelerated payment no longer payable after drop):



Same scenario as above except tuition and fees after the drop = $4000.

Determine if accelerated  payment is payable if the veteran were ¾ time since beginning of term.

$4000 divided by 104 = $38.46 daily rate; multiply times 30 = $1153.80.

Basic benefit payable is $675 times 2 = $1350.

Monthly cost of tuition and fees ($1153.80) is not more than double the basic rate of $675.  Therefore, the individual is no longer eligible for accelerated payment.  Benefits after the drop date will be based on the basic monthly rate.

62 days remaining at ¾ basic benefits totals $1395.00.

Veteran is due $2907.69 before drop and $1395.00 after drop for a total of $4302.69.

Total overpayment = $2897.31  ($7200 - $4302.69).  

Note:  Although the actual amount of the overpayment is $2897.31, this is not the figure you put in BDN. Your BDN award should be 3/4 time training ($675) from the date of the drop to the end of the semester.  The overpayment moved to BDN must be the difference between the accelerated payment of $7200 and the amount due from the beginning of the semester to the date of drop ($2907.69) or $4,292.31.  As monthly certifications are processed in BDN, the veteran will have an overpayment remaining at the end of the term of $2,897.31.  



15.  OVERPAYMENTS  



	Existing procedures for collection of overpayments apply to debts created for accelerated courses.  



16.  CLAIMANT'S VERIFICATION OF RECEIPT OF AN ACCELERATED PAYMENT



	a.  Veteran verification.  The law requires individuals who receive an accelerated payment to:



	(1)  Verify that the courses for which the individual received an accelerated payment were completed, and



	(2)  State how the accelerated payment was used.



NOTE:  VA will collect general reasons on how claimants use accelerated payment.  VA will use these reasons for statistical purposes only.  VA will not penalize a veteran for submitting what appears to be a "poor" reason.  

�	b.  Manual processing.  Claims examiners will send a locally produced letter to the veteran asking him or her to provide the necessary information.  Claim examiners should establish a TIMS control for the return of this verification by placing the claim token in Awaiting Mail.  See Exhibit C for the wording of this letter.



	c.  Time limit.  Claimants will have 60 days to submit the verification.  If a claimant fails to provide the necessary verification, create a debt for the full amount of the accelerated payment.  However, normal chapter 30 due process applies.  Therefore, claimants have one year from the date of the original letter to submit this verification.  This one-year time limit can be extended for good cause.  See Exhibit I for a sample of this letter.



	d.  Issues to be tracked.  RPOs must keep track of certain issues as Education Service anticipates that Congress will request information about these issues.  Education Service will issue supplemental instructions about specific issues and how RPOs should keep track of them.  RPOs should initially keep track of the following:



	(1)  The primary reason why a claimant used his or her accelerated payment.



	(2)  How many veterans went into the different high technical fields. 



17.  MISCELLANEOUS ISSUES



	a.  Paying accelerated payment after regular chapter 30 payment.  If the RPO overlooked a request for accelerated payment and paid regular chapter 30 benefits, and now the veteran wants an accelerated payment, take the following actions:



	(1)  Create a debt in BDN for the amount of chapter 30 benefits paid.  Use a fiscal transaction 08E to remove the debt from BDN.



	(2)  Enter the debt in the Chapter 30 PC system using a fiscal transaction 04E.



	(3)  Process the accelerated payment using the Chapter 30 PC system.  Make sure that the collection code indicator in the Chapter 30 PC system is set to "3".



	b.  Overlapping terms.  Claimants can receive accelerated payments for overlapping terms.  However, each term must be processed individually.  The claimant must verify each term before the RPO can process an award for a second, overlapping term.  This is true even if a term is just 4 or 5 days long.



	c.  Debt reduction.  If a student fails to submit the necessary verification after 60 days and then reenrolls (either requesting accelerated payment or not), the debt will be collected from the new award, subject to due process rules. 

�

18.  QUESTIONS.  Refer questions to the following staffs in the Education Service:



	a.  Policy or procedures.  Send questions concerning policy or procedures to the Policy and Legislative Development team by e�mail to “VAVBAWAS/CO/225A” or by calling (202) 273-7187.



	b.  Reports or Chapter 30 PC issues.  Send questions concerning these items to the Strategy Development team by e-mail to: “VAVBAWAS/CO/225B” or by calling (202) 273-7187. 



	c.  Systems.  Send questions concerning systems to the Project Development team by e-mail to: “VAVBAWAS/CO/225D” or by calling (202) 273-7187. 



	d.  Compliance survey and liaison.  Send questions concerning compliance survey or liaison to the Program Management Staff by e-mail to: "VAVBAWAS/CO/223B" or by calling (202) 273-7148. 



	By Direction of the Under Secretary for Benefits









			Judith A. Caden

			Director, Education Service



Distribution:	CO:	RPC 2904

SS (225A)	FLD:	VBAFS, 1 each (Reproduce and distribute as needed with 1 each

		for ELRs, VBCs, VCEs and VCMs at RPOs)

	EX:	ASO and AR, 1 each

�

Exhibit A

Accelerated Payment Information Sheet

For Montgomery GI Bill (chapter 30) Students



What is an Accelerated Payment?  An accelerated payment is a lump sum payment of 60% of tuition and fees for certain high cost, high tech programs.  If you do not have sufficient entitlement to cover 60% of tuition and fees, we will pay you based on your actual remaining entitlement.



VA will make accelerated payments for one term, quarter, or semester at a time.  However, if the program is not offered on a term, quarter or semester basis, the accelerated payment is paid for the entire program.  To qualify, you must be enrolled in a high tech program and you must certify that you intend to seek employment in a high tech industry as defined by VA.  Accelerated payment is paid instead of Montgomery GI Bill benefits that you would otherwise receive.  



Who qualifies for accelerated payments?  Only individuals eligible for the Montgomery GI Bill - Active Duty (Chapter 30) qualify for accelerated payments.



How high do the tuition and fees have to be?  To receive accelerated payment, the tuition and fees must be more than double the Montgomery GI Bill benefits that you would otherwise receive for that term.  For example, if your full-time rate is $732 and you are enrolled in a 4-month semester, your tuition and fees must be over $5,856  (4 months x $732=$2,928; $5,856=2 x $2,928) before you could receive an accelerated payment.  



If you receive $900 monthly benefits, your tuition and fees must be over $7,200 (4 months x $900=$3,600; $7,200= 2 x $3,600).  If you receive $1,050 monthly benefits, your tuition and fees must be over $8,400 (4 months x $1,050 = $4,200; 2 x $4,200 = $8,400).



What programs qualify for accelerated payment?  Both degree and non-degree programs qualify.  You must be enrolled in a program in one of the following categories:



	�symbol 183 \f "Symbol" \s 12�·�  Life science or physical science (but not social science);

	�symbol 183 \f "Symbol" \s 12�·�  Engineering (all fields);

	�symbol 183 \f "Symbol" \s 12�·�  Mathematics;

	�symbol 183 \f "Symbol" \s 12�·�  Engineering and science technology;

	�symbol 183 \f "Symbol" \s 12�·�  Computer specialties; and

	�symbol 183 \f "Symbol" \s 12�·�  Engineering, science, and computer management
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What industries qualify for accelerated payments?  You must intend to seek employment in one of the following industries:



	�symbol 183 \f "Symbol" \s 12�·�  Biotechnology;

	�symbol 183 \f "Symbol" \s 12�·�  Life Science Technologies;

	�symbol 183 \f "Symbol" \s 12�·�  Opto-electronics;

	�symbol 183 \f "Symbol" \s 12�·�  Computers and telecommunications;

	�symbol 183 \f "Symbol" \s 12�·�  Electronics;

	�symbol 183 \f "Symbol" \s 12�·�  Computer-integrated manufacturing;

	�symbol 183 \f "Symbol" \s 12�·�  Material Design;

	�symbol 183 \f "Symbol" \s 12�·�  Aerospace;

	�symbol 183 \f "Symbol" \s 12�·�  Weapons;

	�symbol 183 \f "Symbol" \s 12�·�  Nuclear technology



A more complete list of high tech programs will appear on www.gibill.va.gov before 

October 1, 2002.  Therefore if you are unsure of whether your program falls under a heading on the above list, please review the web site or contact VA for assistance.  



How do you apply for accelerated payments?  Ask your school to include your request for accelerated payment to VA when it sends your enrollment information to VA for processing.  Your request must include your certification that you plan to seek employment in a high technology industry. 



How is your education entitlement charged?   We will divide your accelerated payment by the amount of your full-time monthly rate (including kickers and additional contributions) and we will reduce your entitlement by the resulting number of months and days.

 

Example:  Jill received an accelerated payment of $3,600.  Her full-time rate is $900.  VA will charge her entitlement as follows:  $3,600/$900 = 4 months.



When can accelerated payments be made?  Accelerated payments may only be made for terms or other enrollment periods that begin on or after October 1, 2002.



Can school related expenses (such as books, supplies, and living expenses) be counted as tuition and fees for accelerated payments?  No.  Only the school's tuition and fees can be considered for accelerated payment.



Can you receive accelerated payments for short, non-degree course? Yes, as long as they are approved for VA benefits.  Short, expensive, IT courses offered by businesses typically are not approved for VA benefits. 



Can you receive accelerated payments for non-technical courses (such as English, history, etc.) when you are taking those courses as part of a high technology program?  Yes.  However, your degree or certificate must require the completion of these other non-technical courses. 
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Is it possible to receive an accelerated payment check before a school term begins?  No.  VA needs to verify that you have enrolled before sending out the large payment.  VA will pay you as soon after the start of the term as possible.  You will receive your payment faster if you receive direct deposit.



Do you have to verify your enrollment each month if you receive an accelerated payment?  No.  After you complete your enrollment, we will ask you to verify that you received the accelerated payment and we will also ask you to tell us how you used the accelerated payment (such as toward tuition, fees and books and supplies).  We are asking the latter question for statistical purposes only because the law requires us to collect this information.  Your answer will have no bearing on your entitlement to the accelerated payment.  You must respond to these questions within 60 days from the end of your enrollment period or we will create an overpayment equal to the accelerated payment.  As with any course, you must notify us of any change in your enrollment.  Your school will be reporting any changes as well.



Is there any financial risk with accelerated payment?  Yes.  If you receive a grade which does not count toward graduation requirements, you may have to repay all or part of your accelerated payment depending on the circumstances.  This could be a large amount of money.  



Do you have to pay back the accelerated payments if you fail to find employment in a high technology industry?  No.  The fact that you intended to find employment in a high technology industry is sufficient to let you keep your accelerated payments.  

�
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Accelerated Payment Information For Schools



Is there more information on the web site?  Yes.  See www.gibill.va.gov.



How should a school notify VA that a student is requesting accelerated payment?   



Paper Enrollment Certification.  Schools should complete VA Form 22-1999, Enrollment Certification, in the usual manner with the following exceptions:  



Schools should certify only one term at a time and should always include the total charges (tuition and fees) for the student's courses.  The student must request accelerated payment separately for each term.



The Remarks should contain the phrase "I request accelerated payment", the student's signature and the date.  



On the student's first request for accelerated payment, the Remarks should also contain the following:  "I certify that I intend to seek employment in a high technology industry as defined by VA.  I have read VA's approved list of high technology industries."  



Electronic Certifications (VACERT).  The school should complete electronic certifications in a similar manner but include in Remarks, "Acceleration certification on file."  To make this certification, you must have in your files the student's written request for accelerated payment for each term that accelerated payment was requested and the necessary certification as described above. 



How should school officials submit changes in enrollment information for accelerated payment?  Schools should submit changes in enrollment certifications in the usual manner.  Be sure to include tuition and fees.  Mitigating circumstances are an issue in these cases as in other cases.



Can a student receive both accelerated pay and advanced pay for the same enrollment period.  No.  A student may not receive both for the same period.



Can a student receive accelerated payment before the start of the school term?  

No.  VA may send an accelerated payment check to the student shortly after the term begins if:  (1)  The school certifies the claimant's enrollment before the beginning date of the term and  (2)  VA processes the enrollment at the start of the term. 
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Letter To Verify Completion of Accelerated Course.

TO:  



[Insert Payee name and mailing address here]



What You Should Do



We need you to verify that you completed the course (s) for which we made an accelerated payment of $___________.  (Insert amount of accelerated payment).  You also must also indicate how you used these funds.  



Did you satisfactorily complete the course(s) for which you received the accelerated payment?   

         (You must have received a grade which counts toward graduation.)

    �  YES          �  NO

(If you check the "NO" block, have your school submit the changed number of credit or clock hours.  You should also complete items 2A and 2B.) 



2A.  Date of change in credit or clock hours:  ________________



2B.  Number of credit or clock hours after change:  _____________



 How did you use the funds received from VA for the course(s)?  (VA will only use this information for statistical purposes.  There is no right or wrong answer.) You should check only one block to indicate the primary way you used these funds.  If needed, clarify usage in Item 4, Remarks.



a.  Spent on education related Items  (tuition, fees, books, supplies, etc.) ���b.  Spent on personal Items (room, board, living expenses, etc.)����

c.  Placed in savings or or other investment  ���d.  Used for travel or entertainment ����

e.  Repaid loan  ���d.  Other (specify in Item 4, Remarks) ����

4.  Remarks



Time Limit and Failure to Submit Information

You must sign in Item 5 below.  You should return this letter to the address shown below within 60 days from the end of the enrollment period for which you received accelerated payment.  If you don't submit it in time, we will create a debt for the entire amount of the accelerated payment. 



I CERTIFY THAT the information above is true and correct to the best of my knowledge and belief.  PENALTY - Willful false reports concerning benefits payable by VA may result in a fine, imprisonment, or both.



_____________________�Department of Veterans Affairs��5A.  SIGNATURE OF STUDENT�[Insert RPO name and return address here]���Department of Veterans Affairs��        _____________���5B.   DATE SIGNED����Exhibit D



List of Approved High Technology Programs 



NOTE:  

A * means all programs are considered high technology programs within that discipline.



1.09 Animal Sciences

01.0901 Animal Sciences, General

01.0902 Agricultural Animal Breeding

01.0903 Animal Health

01.0904 Animal Nutrition

01.0905 Dairy Science

01.0906 Livestock Management 

01.0907 Poultry Science





01.10 Food Science and Technology

01.1001 Food Science

01.1002 Food Technology and Processing

01.1099 Food Science and Technology

01.1101 Plant Sciences General

01.1102 Agronomy and Crop Science

01.1103 Horticultural Science

01.1104 Agricultural and Horticultural Plant Breeding

01.1105 Plant Protection and Integrated Pest Management

01.1106 Range Science Management



01.12 Soil Sciences

01.1201 Soil Science and Agronomy General

01.1202 Soil Chemistry and Physics

01.1203 Soil Microbiology

01.1299 Soil Sciences



03.01 Natural Resources Conservation and Research

03.0104 Environmental Science



03.03 Fishing and Fisheries Sciences and Management

03.0301 Fishing Fisheries Sciences and Management
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03.05 Forestry

03.0501 Forestry, General

03.0502 Forest Sciences and Biology

03.0506 Forest Management/Forest Resources Management

03.0508 Urban Forestry

03.0509 Wood Science and Wood Products/Pulp and Paper Technology

03.0510 Forest Resources Production and Management 

03.0511 Forest Technology/Technician



03.06 Wildlife and Wildlands Science and Management

03.0601 Wildlife and Wildlands Science and Management



09.07 Radio, Television, and Digital Communication

09.0702 Digital Communication and Media/Multimedia



 11. Computer and Information Sciences and Support Services 

11.0101 Computer and Information Sciences, General

11.0102 Artificial Intelligence and Robotics

11.0103 Information Technology

11.0199 Computer and Information Sciences, 



11.02  Computer Programming

11.0201 Computer Programming/Programmer General

11.0202 Computer Programming Specific Applications

11.0203 Computer



11.03 Data Processing

11.0301 Data Process and Data Processing Technology/Technician



11.04 Information Science/Studies

11.0401 Information Science/Studies



11.05 Computer Systems Analysis

11.0501 Computer Systems Analysis/Analyst



11.07 Computer Science

11.0701 Computer Science

�
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11.08 Computer Software and Media Application

11.0801 Web Page, Digital/Multimedia and Information Resources Design

11.0802 Data Modeling/Warehousing and Database Administration

11.0803 Computer Graphics

11.0899 Computer Software and Media Applications, Other.



11.09 Computer System Networking and Telecommunications

11.0901 Computer Systems Networking and Telecommunications



11.10 Computer/Information Technology Administration and Management

11.1001  System Administration/Administrator

11.1002 System, Networking and LAN/WAN Management/Manager

11.1003 Computer and Information Systems Security

11.1004 Web/Multimedia Management and Webmaster



*14. Engineering.  Instructional program that prepare individuals to apply mathematical and  scientific principles to the solution of practical problems.



*15. Engineering Technologies/Technicians. Instructional programs that prepare   

               individuals to apply basic engineering principles and technical skills in support  

               of engineering and related projects.



*26. Biological and Biomedical Sciences. Instructional programs that focus on the  biological sciences and the non-clinical biomedical sciences, and that prepare 

                individuals for research and professional careers as biologist and biomedical

                scientist.



*27. Mathematics and Statistics. Instructional programs that focus on the systematic study of logical symbolic language and its applications.



*29. Military Technologies. A program that prepares individuals to undertake advanced  and specialized leadership and technical responsibilities for the armed services and related national security organizations.  Includes instruction in such areas as weapons systems and technology, communications, intelligence, management, logistics and strategy.
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30.01 Biological and Physical Sciences

30.0101 Biological and Physical Sciences



30.06 System Science and Theory

30.0601 System Science and Theory



30.08 Mathematics and Computer Science

30.0801 Mathematics and Computer Science



30.10 Biopsychology

30.1001 Biopsychology



30.11 Gerontology

30.1101 Gerontology



30.16 Accounting and Computer Science

30.1601 Accounting and Computer Science



30.17 Behavioral Sciences

30.1701 Behavioral Sciences



30.18 Natural Sciences

30.1801 Natural Sciences



30.19 Nutrition Sciences

30.1901 Nutrition Sciences



30.24 Neuroscience

30.2401 Neuroscience



30.25 Cognitive Science

0.2501 Cognitive Science



*40. Physical Sciences. Instructional programs that focus on the scientific study of  

inanimate objects, processes of matter and energy, and associated phenomena.



*41. Science Technologies/Technicians. Instructional programs that prepare individuals to apply scientific principles and technical skills in support of scientific research and development.
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42.11 Physiological Psychology/Psychobiology

42.1101 Physiological Psychology/Psychobiology



42.19 Psychometrics and Quantitative Psychology

42.1901 Psychometrics and Quantitative Psychology



42. 42.24 Psychopharmacology

42.2401 Psychopharmacology



42.26 Forensic Psychology

42.2601 Forensic Psychology



*51.14 Medical Clinical Sciences/Graduate Medical Studies

51.1401 Medical Scientist (MS, PhD)
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Deferred Decision Letter

(To be used until regulations are in place)



TO:  



[Insert Payee name and mailing address here]



Unfortunately, we must defer the decision on your claim for an accelerated payment of MGIB (Montgomery GI Bill - Active Duty) benefits.  This letter will explain why.



Why Did We Defer a Decision on Your Claim?



Final regulations needed to allow us to make a decision are not yet in place.  Public Law 107-103 granted payment of accelerated benefits to persons enrolled in certain high cost programs that lead to high technology employment in a high technology industry.  It appears that your program does not meet the high technology requirement.  We will make a final determination when regulations regarding this issue are published.  At that time we will inform you of your right to appeal.  



We are awarding you regular monthly MGIB payments.  You will receive a separate award letter regarding those payments.





Sincerely, 





Education Officer
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Accelerated Payment Paragraphs for Award Letters



TO:  



[Insert Payee name and mailing address here]



What You Need to Know



We have authorized an accelerated payment of $___________.  (Insert amount of accelerated payment).  This represents a payment of 60% of the tuition and fees payable.  This is based on your school's certification that you paid $__________ (Insert amount of tuition and fees) for the _____________ (Insert number of hours of attendance) hours of attendance from _____________  (Insert beginning date of term) to __________ (Insert ending date of term). 



If you have requested direct deposit of your benefits, we will issue an electronic payment.



At the end of this enrollment period we will send you a letter which asks you:

To confirm that you received this accelerated payment, and

To indicate how you used the accelerated payment.  (This is for statistical purposes. There is no right or wrong answer.)



You and your school must notify us if any of the following changes:

You reduce the number of hours that you are taking, and 

You stop attending before the ending date as certified by your school.



Entitlement Reduced



We are reducing your education entitlement by _______ (months) and ______ days representing the amount of the accelerated payment.  We calculated this reduction by dividing your accelerated payment by the amount of your full-time monthly rate (including kickers and additional contributions).  You have ______ months and ______ days of entitlement remaining which must be used before ____________ (insert delimiting date).



You have until �___________ to use your VA education benefits.



Sincerely,





Education Officer



Enclosure:  VA Form 4107
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Disallowance Letter

(Initial Use)



TO:  



[Insert Payee name and mailing address here]



Unfortunately, we must deny your claim for an accelerated payment of MGIB (Montgomery GI Bill - Active Duty) benefits.  This letter will explain why.



Why Did We Deny Your Claim?



Public Law 107-103 granted payment of accelerated benefits to persons enrolled in certain high cost programs that lead to high technology employment in a high technology industry.  The tuition and fees for the high cost program must more than double the MGIB benefits that you would otherwise receive.



    �  The tuition and fees for your course(s) do not exceed 200% of the MGIB that you would receive for this training.



We are awarding you regular monthly MGIB payments.  You will receive a separate award letter regarding those payments.



If You Think We're Wrong



If you think we're wrong, write and tell us why.  The enclosed VA Form 4107 explains your rights.



Sincerely, 





Education Officer



Enclosure: 4107
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Disallowance Letter

(Future Use When Regulations are in Place to Support Denials Based on High Technology Occupations and Industries)



TO:  



[Insert Payee name and mailing address here]



Unfortunately, we must deny your claim for an accelerated payment of MGIB (Montgomery GI Bill - Active Duty) benefits.  This letter will explain why.



Why Did We Deny Your Claim?



Public Law 107-103 granted payment of accelerated benefits to persons enrolled in certain high cost programs that lead to high technology employment in a high technology industry.  



Persons must be enrolled in a program leading to one of the following occupations:

	�symbol 183 \f "Symbol" \s 12�·�  Life and physical scientists (but not social scientists);

	�symbol 183 \f "Symbol" \s 12�·�  Engineers in all fields;

	�symbol 183 \f "Symbol" \s 12�·�  Mathematical specialists;

	�symbol 183 \f "Symbol" \s 12�·�  Engineering and science technicians;

	�symbol 183 \f "Symbol" \s 12�·�  Computer specialists; and

	�symbol 183 \f "Symbol" \s 12�·�  Engineering, scientific, and computer managers.



1.      �  You are not shown to be enrolled in a program that leads to one of those occupations.



Persons must intend to seek employment in one of the following industries:

	�symbol 183 \f "Symbol" \s 12�·�  Biotechnology;

	�symbol 183 \f "Symbol" \s 12�·�  Life Science Technologies;

	�symbol 183 \f "Symbol" \s 12�·�  Opto-electronics;

	�symbol 183 \f "Symbol" \s 12�·�  Computers and telecommunciations;

	�symbol 183 \f "Symbol" \s 12�·�  Electronics;

	�symbol 183 \f "Symbol" \s 12�·�  Computer-integrated manufacturing;

	�symbol 183 \f "Symbol" \s 12�·�  Material Design;

	�symbol 183 \f "Symbol" \s 12�·�  Aerospace;

	�symbol 183 \f "Symbol" \s 12�·�  Weapons;

	�symbol 183 \f "Symbol" \s 12�·�  Nuclear technology; and

	�symbol 183 \f "Symbol" \s 12�·�  Any other identified advanced technologies in the biennial Science and Engineering Indicators report published by the National Science Foundation.



2.      �  You do did not indicate that you plan to seek employment in one of those industries.



The tuition and fees for the high cost program must be more than double the MGIB benefits that you would otherwise receive.



3.    �  The tuition and fees for your course(s) do not exceed 200% of the MGIB that you would receive for this training.



If You Think We're Wrong



If you think we're wrong, write and tell us why.  The enclosed VA Form 4107 explains your rights.



Sincerely, 







Education Officer



Enclosure: 4107
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Letter Requesting Election of Accelerated Payment or Regular Monthly Payment 





TO:  



[Insert Payee name and mailing address here]



Full Accelerated Amount Not Payable



We have received your request for an accelerated payment of MGIB (Montgomery GI Bill - Active Duty) benefits.  Your current entitlement of _____ months and ____ days does not allow us to pay you the entire accelerated payment.  What we can pay is less money than you would receive if we paid you regular monthly benefits and allowed an extension of entitlement to the end of your term.  Therefore, we would like you to tell us which form of payment you want. 



What Choice Do You Have?



You can receive either regular monthly MGIB benefits of ______  or a limited accelerated payment of ���_______.



What are the Advantages and Disadvantages?



Regular MGIB payments are paid out monthly.  You won't receive your money as fast as you will with accelerated payment.  On the other hand you will receive more money in the end if you accept regular monthly payments.   



Your Decision



Please check one block and return this letter to VA at the address indicated above.  I select:



 �  Regular Monthly MGIB Benefits.



  �  Accelerated Payment.



�

Time Limit



We will not take any action on your request for accelerated payment until you send us your choice as to our paying you either MGIB benefits or accelerated payment.  You should send it to us as soon as possible, preferably within the next 60 days.  However, you must submit it to us within one year from the date of this letter in order for us to pay either MGIB benefits or accelerated payment.  We can extend this one year time limit for good cause.



Sincerely,





Education Officer
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Letter When Veteran Fails to Submit Verification of Course Completion 



TO:  



[Insert Payee name and mailing address here]



Why We Adjusted Your Accelerated Payment



We have paid you an accelerated payment of $___________.  (Insert amount of accelerated payment).  This represents an accelerated payment of the tuition and fees payable.  We notified you on __________ (date of notification letter) and gave you 60 days to certify  the following:

You received this accelerated payment, and

The primary way that you used the accelerated payment funds.  (You must give VA a general explanation of how you used these funds.)



(VA will only use this information for statistical purposes.) You should check only one block to indicate the primary way you used these funds.  If needed, clarify usage in the Remarks item.



a.  Spent on education related Items  (tuition, fees, books, supplies, etc.) ���b.  Spent on personal Items (room, board, living expenses, etc.)����

c.  Placed in savings or checking account  ���d.  Other (specify in the Remarks item) ����

Remarks:  ________________________________________________________



We have not received this necessary certification.  The law requires us to stop your accelerated payment and create a debt in your account for the total amount of the accelerated payment.



If you send us this certification within one year from the date of our previous notice on ______________ (date of notification letter), we can reconsider this overpayment.  We can extend this one year time limit for good cause. 

�

If You Think We're Wrong



If you think we're wrong, write and tell us why.  The enclosed VA Form 4107 explains your rights.



Sincerely, 





Education Officer



Enclosure: 4107
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