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SUBJ:  Current Status of Department of Defense Combat Related Special Compensation








BACKGROUND INFORMATION





On December 2, 2002, the President signed the Defense Authorization Act of 2003.  That bill includes a new benefit for certain disabled military retirees who have "completed at least 20 years of service in the uniformed services that are creditable for purposes of computing the amount of retired pay to which the member is entitled."





I'm sure that your offices have already begun getting inquiries from retirees about this law.  My purpose with this letter is to let you know everything we know and commit to keep you informed of new information as we get it.  





WHAT WE KNOW TODAY





We have been in continuous contact with Department of Defense (DoD) but have only limited information because DoD has significant process issues yet to resolve.  We believe those issues will become more settled over the next sixty days.





DoD is developing a communication plan that they hope to complete in the next couple of weeks.  In the meantime, Department of Defense asks that we tell retirees to be patient, DoD is working on the implementation of the program, and retirees will have an opportunity to apply in the spring.





Thus far DoD has not developed a dedicated information system to address retiree concerns and issues about this benefit.  We will inform you when one is set up.
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An initial fact sheet is attached to assist your staff in answering questions they may receive.  This fact sheet discusses only those issues that we believe to be settled. 





DoD has sole execution responsibility for this program, by law.











					           /s/


					Daniel L. Cooper





Enclosure
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COMBAT RELATED SPECIAL COMPENSATION





FACT SHEET 





CURRENT AS OF DECEMBER 10, 2002





BACKGROUND





On December 2, 2002, the President signed the Defense Authorization Act of 2003.  Section 1413a of title 10, USC, enacted by section 636 of that bill includes a new benefit for certain disabled military retirees who have completed at least 20 years of service in the uniformed services that are creditable for purposes of computing the amount of retired pay to which the member is entitled.





GENERAL POINTS





Question:  Who is eligible for this benefit?





Answer:  To receive this benefit the following criteria (as stated in the DoD Appropriation Bill) must be met by the retiree:





1.�
have completed at least 20 years of service in the uniformed services that are 


creditable for purposes of computing the amount of retired pay to which the member is entitled; and�
�
2.�
has a qualifying combat-related disability.�
�
3.�
A qualifying combat-related disability means either of the following:�
�



A.�
A disability that  -�
�
�



1.�
is attributable to an injury for which the member was awarded the Purple Heart; and�
�
2.�
is rated as not less than 10 percent disabling -�
�



a.�
by the Secretary concerned as of the date on which the member is retired from the uniformed services under criteria prescribed by the Secretary of Defense; or�
�
b.�
by the Secretary of Veterans Affairs�
�



B.�
A service- connected disability that was incurred (as determined under criteria prescribed by the Secretary of Defense) -�
�



a.�
as a direct result of armed conflict;�
�
b.�
while engaged in hazardous service;�
�
c.�
in the performance of duty under conditions simulating war; or�
�
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d.�
through an instrumentality of war; and�
�



1.�
is rated as not less than 60 percent disabling -�
�



a.�
by the Secretary concerned, as of the date on which the member is retired from the uniformed services under criteria prescribed by the Secretary of Defense; or�
�
b.�
by the Secretary of Veterans Affairs.�
�



Question:  Who determines eligibility for Combat Related Special Compensation (CRSC)?





Answer:  Department of Defense (DoD) has sole responsibility for determining an individual's entitlement to this program.





Question:  Will a retiree have to apply for CRSC?





Answer:  Yes.  DoD is currently developing an application that must be submitted (probably with supporting documentation).  





Question:  Does a retiree have to be in receipt of VA disability compensation to get CRSC?





Answer:  Yes





THE APPLICATION AND INFORMATION PROCESS





Question:  Where can a retiree get the application?





Answer:  DoD is developing the application to be available no later than May 2003.





Question:  When can a retiree expect to receive this new benefit?





Answer:  The program does not begin until June 2003. 





Question:  Will new retiree applicants for compensation still have to waive retired pay to receive VA disability compensation?





Answer:  Yes, this law does not affect current procedures.  CRSC is not retired pay and must be applied for directly to DoD.
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Question:  Will there be other requirements to be eligible for this benefit?





Answer:  DoD is responsible for developing the rules associated with this program.  DoD has not finalized those rules.





Question:  Is there a website or a phone number I can call to get more information?





Answer:  DoD is developing a communication plan for retirees.  Thus far a website with information or an 800 number have not been promulgated. 





Question:  Will the retiree have to provide specific information with his/her application?





Answer:  Yes, DoD expects to require retirees to submit copies of correspondence from VA establishing service connected conditions.





Question:  Will CRSC reimburse a retiree for the full amount by which his/her retirement has been reduced?





Answer:  Not necessarily.  The only reimbursements expected to be made under CRSC will be for conditions that meet the definitions in the law.  





VA'S ANTICIPATED INVOLVEMENT IN THIS PROCESS





Question:  What does this program mean to regional office staff?





Answer:  Presently we believe that our involvement in this process will be to provide copies of documents from the retiree's claims file when requested to support his/her application.  An end product 510 should be taken for providing the requested documents.  We also anticipate that you will receive questions about this program that should be referred to DoD.





Question:  What do I tell new applicants for disability compensation, especially in a BDD environment?





Answer:  You should explain that since CRSC is not retired pay, the veteran must waive retired pay to receive disability compensation.  The retiree will also need to apply to DoD for the CRSC benefit.
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