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	All VACO Services and Offices and All Regional Offices and Centers





Subj:  2003 Roger W. Jones Award for Executive Leadership





1.  The School of Public Affairs invited the Department of Veterans Affairs, Veterans Benefits Administration (VBA) to submit nominations for the 2003 Roger W. Jones Awards Program. 





This awards program recognizes two Federal career executives who have demonstrated superior leadership resulting in outstanding organizational achievements, and a strong commitment to the continuity of government by successfully bringing about the development of managers and executives.  The awards emphasize the importance of public administration and exemplary contributions by career executives to improved government operations.





3.  Because of increased numbers of women and minorities in the workforce, the sponsor particularly encourages consideration be given to nominations of qualified women and minorities.  Career executives currently holding Presidential appointments are also eligible for consideration.





4.  We are enclosing background information, nomination criteria, specific nominating procedures, and VA Form 3496, Authorization to Release Information.  Nominations should be limited to five pages, with appropriate exhibits, where necessary.  Appropriate officials must endorse each nomination and submit the package to VBA’s Office of Human Resources (20M1), 810 Vermont Avenue, NW, Washington, D.C. 20420, by�December 11, 2002.  If you have questions, please contact Francene Shelton via e-mail or call on 273-5913.  








								/s/


				Daniel L. Cooper





  Enclosures


�
Background Information








The Roger W. Jones Award for Executive Leadership





Assuring first-rate leadership by Federal career executives is a high priority issue requiring constant attention.  The decision arena for career executives includes complexity, conflicting forces, options, and opportunities to national purpose.





Senior career officials can endow the government by developing a cadre of outstanding managers and specialists committed to their own professional growth in order to better serve the public interest.  Presidential and other top administration appointees are uniquely positioned to encourage and evaluate such action.





To further this compelling purpose, and because of its interest in public affairs, American University will annually grant the Roger W. Jones Award for outstanding executive leadership to two career executives of the Federal government.





Criteria





The recipients of these unique awards will be selected from among those Federal career executives who have “made a difference” by demonstrating 





superior leadership which resulted in outstanding organizational achievements, and


strong commitment to the effective continuity of government by successfully bringing about the development of managers and executives.





A distinguished panel will make selection for these honor awards.





The Award, a bronze plaque and citation, will be presented at a special ceremony to be held on the campus of American University in the fall of 2003.


�
Roger W. Jones





Roger W. Jones, for whom this award is named, epitomized the best among career executives.  This exceptional public servant, in both top career and presidential appointments, greatly influenced the establishment of a climate and structure for improved government operations through the education and training of managers and executives.





In the old Budget Bureau, the Munitions Assignment Board of World War II, the Civil Service Commission, the State Department, the Office of Management and Budget, and as a consultant and advisor to four Presidents, he demonstrated an extraordinary capacity for excellence and service.  For his exceptional contributions to the Nation, Mr. Jones received national recognition, including the President’s Award for Distinguished Federal Civilian Service, the Stockberger Award, and the National Civil Service League Award.








2001 Recipients





Paul D. Barnes


Deputy Commissioner for Human Resources


Social Security Administration


Nominated by Commissioner of the Social Security Administration





Arthur J. Murton


Director of the Division of Insurance


Federal Deposit Insurance Corporation


Nominated by the Chairman of the Federal Deposit Insurance Corporation








2002 Recipients





Victor J. Ferlise


Deputy to the Commanding General


U.S. Army Communications Electronics Command


Nominated by the Secretary of the Army





Kenneth M. Pusateri


General Manager


Defense Nuclear Facilities Safety Board


Nominated by the Chairman of the Defense Nuclear


 Facilities Safety Board


�



The Nomination Procedure








Presidential appointees and other administration appointees are invited to submit nominations of career executives responsible to them who have demonstrated outstanding executive leadership.





To nominate a candidate, provide the following four documents:





a brief biographical sketch, including employment and significant awards





a description of the nominee’s superior leadership that resulted in outstanding organizational achievement, making clear the achievements’ nature and significance and the career executive’s specific actions and success in institutionalizing the development of career executives and individual managers and executives





a cover letter from the head of the agency, or other appropriate administration appointee, recommending the nominee for the award
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