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VBA Letter 20-02-25





Director (00)


All VACO Service and Office Directors and VA Regional Offices and Centers





SUBJ:  Notification and Federal Employee Anti-Discrimination and Retaliation Act of 2002 (No FEAR Act)





President Bush signed a civil rights law on May 15, 2002 that affects all Federal agencies directly.  The new law, Public Law 107-174, entitled “Notification and Federal Employee Anti-Discrimination and Retaliation Act of 2002 (No FEAR Act),” holds federal agencies financially accountable for discrimination and retaliation against employees.  





Among other provisions, the “No FEAR Act” requires agencies that lose or settle whistleblower and discrimination cases at the court level to pay judgments out of their own budgets.  In the past, most settlements and judgments in favor of federal employees who sued agencies in discrimination and whistleblower cases were paid from a government-wide “judgment fund” established by the U.S. Congress and managed by the Government Accounting Office.  Under the new law, agencies must now reimburse the fund for court judgments and settlement payments to complainants.  





I would like to take this opportunity to encourage all VBA directors to work more diligently to alleviate situations that lead to EEO and whistleblower complaints.  In some instances, the simple act of communicating the reasons for management actions and decisions is enough to allay the assumptions and concerns of employees.  Additionally, sound programmatic and fiscal management will guard against whistleblower complaints.  I am very confident that each of you will continue to work hard at making VBA an employer of choice by building and maintaining a diverse workplace, implementing effective discrimination complaint prevention measures and taking steps to reinforce our determination to ensure program integrity. 
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Additional information about the No FEAR Act may be found on the following web sites: http://www.fedcivilrights.org and http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=107_cong_bills&docid=f:h169enr.txt.pdf .  You may also contact Marsha Smith, Equal Opportunity Program Manager (20A1E), by email, for information about the new law.





/s/





Daniel L. Cooper


Under Secretary for Benefits








