














VBA Letter 20-02-16





Director (00)


All VACO Service and Office Directors and VA Regional Offices and Information Technology Centers





SUBJ:  2002 Summer Employment Program for College Students with


            Disabilities





In a March 18, 2002 letter regarding summer employment for Hispanic, African American and Native American college students, the former Acting Under Secretary for Benefits indicated that information on hiring college interns, who have disabilities, for summer jobs would be disseminated at a later date.  This letter transmits to each Veterans Benefits Administration (VBA) field office information about the Workforce Recruitment Program (WRP) for hiring college interns who have disabilities.





The WRP is co-sponsored by the Office of Disability Employment Policy (ODEP), Department of Labor, and the Department of Defense (DOD).  Every year, recruiters from participating agencies interview approximately 1,200 students at colleges and universities nationwide.  Information on each student is compiled in a database and made available to potential employers in the Federal and private sectors.  The enclosed disk contains information on current disabled college students and those who are graduating who are interested in summer and permanent employment, respectively. 





There is no contract fee to hire a disabled college intern for the summer, as there is for the HACU, HBCU and WINS interns.  Salaries for WRP interns are paid with local station funds.  Stations that are in Category A under the resource allocation model should not participate in the program without consent from the Office of Field Operations.  Stations that are in Categories B and C may participate, if their allocated funds permit. 





VBA field stations interested in hiring a summer intern who has a disability and who needs an accommodation may obtain adaptive/assistive equipment and/or services, free of charge, from DOD’s Computer/Electronic Accommodations Program (CAP).  The Secretary signed an interagency agreement with DOD on February 27, 2002, which allows CAP to provide assistive technology, devices and services to VA employees with disabilities at no cost to VA.  Additional �
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information regarding CAP is enclosed.  Questions regarding adaptive/assistive technology and other services may be addressed to the CAP staff or emailed to Ms. Vicki Cordes, who is on the staff of VBA’s Chief Technology Officer, Office of Information Management.








The WRP is an excellent source for employers to use to hire qualified, dedicated students and graduates for summer internships and for long-term employment.


      If your station hires a summer intern from the WRP Program, please inform 


Marsha A. Smith, Equal Opportunity Program Manager, via email.  You should 


include in your message, the name of the intern, the job to which he or she has  been assigned and the grade level.  Any questions of a general nature regarding this transmittal may be addressed to Ms. Smith on (202) 273-6772 or by email.

















	Daniel L. Cooper


	Under Secretary for Benefits





Enclosures





