February 21, 1996 	VA DIRECTIVE 5610.1





HOURS OF DUTY (GENERAL)


PURPOSE





a. This Directive revises Department of Veterans Affairs (VA) policy for granting compensatory time off in lieu of overtime payment.





b. In light of the recent lapse in appropriations, this policy revision provides for an extension of the time limit for the use of compensatory time off for employees who scheduled compensatory time off during the period December 16, 1995, through January 6, 1996, but were unable to use it due to the furlough.





2. POLICY. VA policy, MP-5, Part I, Chapter 610, Section A, Hours of Duty (General), is changed by adding paragraph 7b(3)(d)5 to read as follows: "If compensatory time off is not taken within the time limit prescribed above, the following applies for employees who had scheduled such time off between December 16, 1995 and January 6, 1996, but were unable to use it because of exigencies of the service:





a. Employees covered by the Fair Labor Standards Act (FLSA)





(1) Overtime will be paid at the employee’s applicable overtime rate; or 





(2) At the employee’s request, compensatory time off may be granted with the time limit for use extended to run to the end of the 7th pay period following the date of this Directive.





b. Employees not covered by the FLSA





(1) Overtime will be paid at the employee’s applicable overtime rate; or





(2) For employees whose rate of basic pay is at or below GS-10, step 10, at the employee’s request, compensatory time off may be granted with the time limit for use extended to run to the end of the 7th pay period following the date of this Directive. For employees whose rate of basic pay exceeds GS-10, step 10, the local facility Director will independently determine whether to pay the employee overtime pay or grant compensatory time off with the time limit extension."





3. RESPONSIBILITIES OF SUPERVISORS. Supervisors will assure that only employees who had scheduled the use of compensatory time off during the applicable period identified above have an opportunity to use the time limit extension.





4. RELATED DIRECTIVES. MP-5, Part I, Chapter 610, Section A, Hours of Duty (General) is currently under revision. The policy contained in this Directive will be incorporated into the revised issuance.�



HOURS OF DUTY





1. REASON FOR ISSUE: This Directive revises Department of Veterans Affairs (VA) policy for use of compensatory time off.





2. SUMMARY OF CONTENTS/MAJOR CHANGES: In light of the recent lapse in appropriations, this Directive extends the 7 pay period time limit for using compensatory time off. The exigency of the service, which in this instance is any condition related to the lapse in appropriations, affected all employees, i.e., those who worked during the furlough to perform excepted activities and those who were not required to work (Note: This determination is consistent with Office of Personnel Management guidance dated January 17, 1996, on the treatment of "use or lose" annual leave). This Directive provides an option for employees and managers to extend the time limit for use of compensatory time off for those employees who had scheduled it for use, but had the time limit to use it expire due to the lapse in appropriations.





3. RESPONSIBLE OFFICE: The Office of Human Resources Management (05)





4. RELATED DIRECTIVES: MP-5, Part I, Chapter 610, Section A, Hours of Duty (General), is currently under revision. The policy contained in this Directive will be incorporated into the revised issuance.





5. RESCISSION: This Directive will remain in effect until April 30, 1996.





CERTIFIED BY BY DIRECTION OF THE SECRETARY


OF VETERANS AFFAIRS:














Nada D. Harris Eugene A. Brickhouse


Deputy Assistant Secretary for Assistant Secretary for Human Resources


Information Resources Management and Administration


Distribution: RPC: 5033
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PURPOSE: To revise MP-5, part I, chapter 610, Section A, Hours of Duty (General), to extend the time limit for use of compensatory time off in light of the recent lapse in appropriations.





DISCUSSION:  Current VA policy provides that compensatory time off must be used not later than the end of the 7th pay period following the pay period in which it is earned. If it is not taken within this time limit because of exigencies of the service, employees are paid overtime pay. If it is not taken within the time limit because of reasons not due to the exigencies of the service, it is forfeited. This temporary Directive revises VA policy to allow for the option of a one-time extension of the time limit in light of the recent lapse in appropriations.





IMPLICATIONS:  The provisions of this temporary Directive to extend the time limit for use of compensatory time off will expire April 30 1996. Since this policy revision covers bargaining unit employees across the nation, negotiation with national unions will be necessary.





